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City of Nia8ara falls, New Y01J 
c',
D.o. Box 69. Ni8.33!'3. falls. NY 14302-0069 
.J _~ •• ' 
--- :.~;OFFICE OF THE MAYOR 
C.l,)Telephone (716) 286-4310 
:.-..~I~:November 15,2006	 
--~ 
'...0 ~'''':''' ' 
The City Council 
Niagara Falls, New York 
BE:	 Proposed Memorandum of Agreement Between the City of Niagara Falls 
and the Niagara Falls Police Club 
Council Members: 
Attached please find the proposed .l.anuary 1, 2004 through December 31, ?007
 
Memorandum of Agreement (extending the Collective Bargaining Agreement) negotiated by the
 
City of Niagara Falls and the Niagara Falls Police Club.
 
Will the Council so approve? 
Respectfully submitted, 
'I )	 \/. /1 .~ 0t0/ \"\A.t..Gl-(.::j () l~ 
t...._ 
VINCENZO V. ANELLO 
Mayor 
Attachment REceiVED 
NOV 2 f 2JD8 
HUMAN RESOURCE DEPT. 
RECEIVED 
JUL 24 2008 
NYSPUBUCEMPLOYMENT 
RELATIONS BOARD 
. 't~ 
-,,' .,-~~ ~ ',} ­
,....v· Anderson__ Erus~~)_"__Robins_'_ RoteIl3_'_"_ Walker_"_ 

Memorandum of Agreement 
between
 
The City of Niagara Falls, New York
 
and
 
The Niagara Falls Police Club
 
1.	 Term (§12.07): 1/1/04 through 12/31/07. 
2.'	 Base Pay (§6.01): 2004 - 0%, 2005 - 0%, 2006 - 3% and 2007 - 3% 
3.	 Stewards (§3.05): This provision of the Collective Bargaining Agreement shall 
be deleted, eliminating all union steward positions. 
4.	 Exchange of Work Davs (§5.13): Amend to allow an exchange with office!s on 
any shift, subject to approval of the Shift Commander and provided that the 
exchange of time does not lead to overtime, additional time off or additional 
compensation. 
5.	 "Work Week (§5.01): Delete all language regarding "D Shift"; officers assigned 
to the Traffic Division will work a 5 day work week with 2 consecutive days off; 
all appointments to the Traffic Division will be made at the discretion of the 
Superintendent. 
6.	 Street Crimes Unit (§5.03): Amend to indicate the unit shall also be known as 
the "Roving Anti-Crime Unit"; officers assigned to this unit will work a 5 day 
work week with 2 consecutive days off; work hours will be set at the discretion of 
the Superintendent. . 
7.	 Overtime Pay (§6.04): Amend to state that an officer may, at his own discretion, 
be awarded compensatory time at a time and one half rate in lieu of overtime pay .. 
8.	 In-Service Training (§6.08): Amend language to state that if an officer is 
required to attend training on his day off, he will, at his election, be paid at either 
a straight time rate for such time with compensatory time at a rate equal to 12 of 
the training hours or granted compensatory time off in an amount equal to the 
training hours. 
8.	 Grievance Proc'edure (§8.04): Amend subsection C - Arbitration, to allow 
PERB to provide a list of arbitrators from across New York State. 
9.	 Holidays (§9.01): Add language to require that upon separation from service with 
the City, the employee will refund any payment made to him for holidays that 
have yet to be earned. 
10.	 Bereavement Leave (§9.12): Amend language to state that officer 'rvill be 
excused from duty" ... to a maximum of four (4) work days ... " 
11.	 Life Insurance (§10.03): Delete language regarding $500.00 insurance coverage 
for retirees. . 
12.	 Issued Items (uniforms) (§11.01): Amend section to reflect changes ill 
departmental uniforms. 
13.	 Productivity (§12.03): All officers will be subject to a yearly evaluation 
conducted by the Superintendent or his designee. 
14.	 Random Drug Testing (New): The City and the Police Club agree to the 
attached program. 
Dated: November 14,2006 
City ofNiagara Falls, NY:	 Niagara Falls Police Club: 
ff~~ 
William Caso, President 
CITY OF NIAGARA F.ALLS, NE\V YORK
 
RANDOM DRUG TESTING POLICY
 
Effective January 1, 2007
 
[Applicable to Police Officers represented by the Niagara Falls Police Club, Inc.]
 
A.	 INTRODUCTION 
The City of Niagara Falls, New York (hereinafter, "City") and the Niagara Falls Police Club, Inc. 
(hereinafter, "Club"), hereby agree to the folloViing Random Drug Testing Policy (hereinafter, 
"Policy"). This Policy may not be amended or otherwise modified except by mutual agreement 
between the City and the Club. 
B.	 PURPOSE AND SCOPE 
The City acknowledges that all officers have a right to exercise private judgment in matters 
relating to their personal lives. However, preventing the use of illegal drugs or the improper use 
of legal drugs by City police officers is considered essential to the effectiveness of the City's 
police force and to the safety of its members and the community. This Policy seeks to promote 
the health, safety and welfare of City police officers and to enhance the safety of members of the 
general community. It also seeks to identify problems with illegal drugs or the improper use of 
legal drugs if they exist and to provide assistance and treatment through an Employee Assistance 
Program to police officers that may experience such problems.. 
The City further acknowledges that this Policy is being implemented only as a preventative 
measure and not in response to a..1Y existing· problems with drug use by City police officers. 
All police officers represented by the Club are subject to and expected to comply with this 
P'olicy. 
C.	 DEFlNITIONS 
For the purpose of interpreting and administering this Policy, the following terms or phrases are 
defmed to mean: 
1.	 lllegal Drug: means any drug that is not legally obtainable. 
2.	 Legal Drug: means any prescribed drug or over-the-counter drug that has been legally 
obtained. 
3.	 Drug Testing: means the scientific analysis of urine for the purpose of detecting: (1) the 
presence of an illegal drug or (2) a legal drug not legally obtained or being used for a 
purpose other than that for which it was prescribed or manufactured. Drugs that will be 
tested for under this Policy include, but are not limited to, amphetamines, barbiturates, 
benzodiazepines, cocaine metabolite, opiates, marijuana, phencyclidine, methadone, 
methaqualone and propoxyphene. 
4.	 Prohibited Drug Use: means a condition in which a police Officer is using an illegal 
drug or using a legal drug not legally obtained or being used for a purpose other than that 
for which it was prescribed or manufactured. 
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5.	 Chain of Custody: means mandated procedures to account for the integrity of each urine 
. specimen by tracking its handling and storage from the point	 of collection to its fmal 
testing and disposition. 
6.	 Neutral Testing Process: means that none of the personnel involved in the collection, 
testing of the urine sample or reporting the results have had any personal or professional 
contact with the Officer being tested that might give rise to even the appearance of 
personal bias against the Officer. 
D.	 POLICY STATKMENT 
No Officer is pennitted to engage in any prohibited drug use as defmed in this Policy. 
Officers who believe that they may have a problem with prohibited drug use are encouraged to 
seek professional help through the Employee Assistance Program (hereinafter, "EAP") 
established by this Policy without waiting to be identified through the random testing program. 
Help voluntarily sought in this manner will betreated as strictly private and confidential. 
Officers taking prescribed drugs or using over-the-counter medication that have any doubt about 
their ability to perform their duties should consult with their doctor and, if necessary, discuss 
alternative work options with their supervisor. However, under no circumstances will the legal 
use oflegally obtained drugs be considered a violation of this Policy. 
E.	 AVAILABILITY OF HELP AND FINANCIAL ASSISTANCE 
There are a wide range of professional support programs available for individuals experiencing 
drug related problems and the City is committed to providing all reasonable rehabilitation 
support tbiough these channels for police officers subject to this Policy. . 
Any Officer wishing to avail mmse1£'herself of professional support should approach the EAP 
Coordinator designated under this Policy. The EAP Coordinator designated under this Policy is: 
Cynthia Goss (Catch a Falling Star) and she may be reached at 716-656-8641. 
The type of rehabilitation offered by EAP will include but not be limited to: 
1.	 Assessment of current personal situation and future needs; 
2.	 Referral to inpatient or outpatient center; 
3.	 After care and relapse prevention counseling; 
4.	 Introduction to support groups. 
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F.	 Ai\1NESTY 
The City recognizes that officers may be reluctant to admit they have a problem with prohibit~d 
drug use and seek help for such problem for fear of the possibility that adverse employment 
action will be taken against them. However, the City also recognizes that it is in the interests of 
the community, the police department and its members to take all reasonable steps to rehabilitate 
officers experiencing problems with prohibited drug use. Accordingly, under the terms of this 
Policy, no adverse employment action will be initiated by the City against any Officer who, prior 
to testing positive in a random drug test, voluntaply seeks assistance from the EAP for problems 
with prohibited drug use. 
The Officer will comply with the EAP Procedure set forth in Section H below. 
Police Officers who choose' not to voluntarily seek help and who subsequently test positive for 
prohibited drug use when subjected to a random drug test will be subject to the following 
procedure. 
G.	 OFFICERS WHO TEST POSITIVE FOR PROHIBITED DRUGS 
In the event of a positive test result, the testing facility will send a Confidential Report to the 
City's Director of Human Resources and the President of the Club containing the following 
information: 
1.	 Documentation that the testing facility is certified and/or licensed by the SAMHSA and 
NYSDOH or otherwise as required by applicable law. 
2.	 Documentation that all personnel involved in the collection, testing of the urine sample 
and/or reporting of the results are properly licensed and certified as required by this 
Policy and applicable law. 
3.	 Documentation verifying proper chain of custody and testing procedures as defined 
herein and as required by applicable law. 
4.	 Documentation showing the testing conducted and the results thereof. 
5.	 Any other information required by applicable law to be included in a drug testing
 
litigation report.
 
An Officer whose drug test is reported positive will be offered the opportunity to: 
1.	 Obtain and independently test, at the employee's expense, the remaining portion of the 
urine specimen that yielded the positive result, and 
2.	 Obtain the written test result and submit it to an independent medical review at the 
employee's expense. 
The Officer may use the City's medical benefits, to the extent that coverage may apply, for 
meeting the costs of (l) and (2). 
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If the Officer questions the results of the test, upon receipt of the lab report and the results of any 
independent test conducted, the affected Officer, the President of the Club and the City's Director 
of Human Resources will meet to review the matter. The purpose of the meeting will be to 
determine whether there was a valid positive test or whether the positive finding could have 
resulted from some cause other than prohibited drug use. Specific consideration will be given to 
whether the Officer could have come in contact with the prohibited drug in the course, of his or 
her duties as a police Officer. 
At this meeting, the President of the Club,. the City's Director of Human Resources and the 
affected Officer will attempt to resolve the matter infoImally. If they cannot resolve the matter 
informally, the affected Officer may elect to pursue the EAP Procedure set forth in Section H 
below. If the Officer elects to pursue this EAP procedure, the City agrees not to commence a 
. proceeding under Section 72 or Section 75 of the New York State Civil Service Law provided 
the Officer complies with the requirements of the procedure. If the Officer elects not to pursue 
this EAP procedure, the City may commence a proceeding under Section 72 or Section 75 of the 
New York State Civil Service Law as it deems appropriate. 
Should the Officer fail to comply with the requirements of the EAP Procedure or test positive 
again after successfully completing that procedure, the City will not be foreclosed from 
commencing a proceeding under Section 72 or Section 75 of the New York State Civil Service 
Law as it deems appropriate. 
H.	 EAP PROCEDURE: 
1.	 The Officer will enter the rehabilitation program recommended by the EAP Program 
Coordmator provided for under this Policy. 
2.	 If determined to be necessary by the rehabilitation program, the Officer will be placed on 
a medical or FMLA (if eligible) leave of absence. The Officer will remain on medical 
leave until released by the rehabilitation program to return to work. 
3.	 During the period of the medical leave of absence, the employee will be pennitted but not 
required to use accumulated personal leave, sick leave and vacation time. If such time is 
used and exhausted, the Officer will not receive further payment from the City until the 
employee returns to work except as otherwise may be required by the collective 
bargaining agreement andlor applicable law. 
4.	 All benefits will be administered in accordance with the City's current leave policy to the 
extent not inconsistent with the collective bargaining agreement and/or applicable law. 
5.	 The employee must comply with all EAP requirements and regularly attend and 
meaningfully participate in all scheduled EAP appointments. 
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6.	 The employee will sign any and all releases required by the rehabilitation program. The 
employee vvill also sign any and all releases necessary so that the City of Niagara Falls 
may monitor treatment progress but the only information provided will relate to 
compliance issues. Specific details relating to personal counseling, advice and treatment 
will not be disclosed. ­
7.	 The employee is responsible for any and all out of pocket costs· associated with 
rehabilitation not covered by the employee's health insurance through the City of Niagara 
Falls. 
Upon return from leave, any appointment relative to rehabilitation should be scheduled after 
work hours, as practicable. Any appointment that is scheduled during regular work must be 
preapproved by the Department Head and the employee will be required to use their oYVIl 
accumulated time for such appointments. 
Upon successful completion of the EAP Procedure, the Officer will be subject to testing at 
anytime for a period of six months. 
I.	 A POSITIVE DRUG TEST RESULT 
The determination that an Officer is engaging in prohibited drug use can be established only by a 
competent professional opinion based upon a scientifically valid test (including both an 
appropriate screening and confmnation test) conducted by a SAMHSA and NYSDOH certified 
laboratory with properly licensed and certified personnel. The positive drug test result must meet 
the requirements of a "Neutral Testing Process" as that phrase is defined herein. If either the 
laboratory and/or personnel are not properly certified or the test does not meet the requirements 
for a neutral testing process as defined herein, the test results are invalid, may not be used in any 
way by the City and must be deleted from the employee's record. 
Where a test result is positive, the testing process must include an evaluation by testing facility 
personnel as to whether that positive result may be explained by any· factors or circumstances 
other than prohibited drug use as defmed in this Policy. Where a test is positive but it is 
ultimately determined that the Officer was not engaging in prohibited drug use as defined in this 
Policy, the result will be recorded as negative test for the purpose of administering this Policy. 
J.	 RANDOM DRUG TESTING 
This Random Drug Testing Policy requires any police Officer who is on duty and who is selected 
for testing in accordance with the provisions of this Policy to provide a sample of their urine for 
the purpose of testing for the presence of prohibited drugs. 
Random drug testing may be conducted on a 24 hour, seven day a week basis. However, officers 
will only be asked to submit to a test while on duty. Officers to be tested will be randomly 
chosen using a computer program (current program is called "Randomware") to generate a 
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random list of employee numbers. Officers will be identified by employee number only and not 
by name. Collection will take place at the Niagara Falls Police Department or other mutually 
agreeable location. If the Officer objects to the person sent to collect the sample, the collection 
facility will provide an alternative person to collect the sample. The City may conduct up to four 
(4) tests per year and may test up to 20% of bargaining unit members during each test 
The Club President or hislher designee will be notified of the demand for a random drug test at 
the same time that the affected Officer is notified. 
The City is responsible for all the costs associated with such testing and the Officer will be paid 
hislher normal pay and benefits for any time spent conducting the test or traveling to or from the 
site of the test. 
K.	 REFUSAL 
Subject to the provisions of Section 75 of the New York State Civil Service Law, a refusal to 
submit to a random drug test may lead to disciplinary action by the City up to and including 
termination of employment. In addition to an outright refusal, other behaviors that may be 
considered a refusal include: 
1.	 Leaving the test site without completing the test; 
2.	 Attempting to adulterate the specimen or collection procedure, and 
3.	 Not reporting to the collection site in the time allotted unless the Officer was unable to 
report in the time allotted due to circumstances beyond his or her control. 
L.	 CONFIDENTIALITY GUARANTEE 
All information concerning the implementation and/or administration of this Policy will be 
protected by the City as confidential unless authorized in writing by the affected Officer or as 
may otherwise be required by law. Confidentiality will be maintained by limiting access of the 
test results to the program administrator and the medical review Officer via secure Internet 
connection. The City is responsible to maintain the confidentiality of all' drug testing results 
whether stored in a conventional format on paper or in electronic format. 
All referrals to EAP will be treated in strict accordance with the confidentiality provisions of this 
Policyand applicable law. EAP Counselors will not disclose information about officers without 
their express consent, except in cases where disclosure is required by law. In such cases, the only. 
information provided will relate to compliance issues. Specific details relating to personal 
counseling, advice and treatment will not be disclosed. 
Upon the implementation of this Policy, the City will provide in-service training to all officers 
subject to this policy concerning the implementation and administration of this policy. 
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"'1", 
Agreement Between the Niagara Falls Police Club and the
 
City of Niagara Falls, New York
 
1.	 Duration of Agreement, Section 12.07: January 1, 2000 - December 31, 2003 
2.	 Base Salary, Section 6.01: 2000 - 0%, 2001 - 0%, 2002 - 3%, 2003 - 3% 
3.	 Vacation, Section 9.02.06: Restore fifth week of vacation after 15 years of service. 
Any employee hired after September 21, 1979 shall not be eligible for vacation in 
excess of five weeks. 
4.	 Jury Duty, Section 9.13: If selected to serve on a jury, an officer'$ work schedule 
will change to a Monday - Friday day shift schedule for 1he period of the officer's 
jury service. 
5.	 Longevity Pay, Section 6.03: Effective January 1,2002, longevity increments shall 
be adjusted according to the attached pay plan. 
6.	 Police Officers with less than 20 years service who retire due to a service related 
disability pursuant to General Municipal Law Section 207-c shall be provided with 
health insurance as provided in the collective bargainirlg agreement. 
7.	 Health Insurance, Section 10.01: The City shall continue health insurance 
coverage for a surviving spouse and/or dependent children upon the death of any 
active or retired police officers, provided that the officer has' at least ten years 
service with the Niagara Falls Police Department. Survivors of an officer who 
commits suicide will be excluded. 
The surviving spouse/dependent coverage will be through the City's self-insured 
plan or equivalent and will continue for a maximum of ten (10) years. 
8.	 Drug Testing: The City and the Police Club agree to implement a random drug 
testing policy within 180 calendar days of the signing of this agreement. The 
parties will meet to negotiate the terms of said policy within this period. If no 
agreement can be reached, the parties agree to refer this item back to arbitrator 
Jeffrey Selchick, who will render a decision on the sam€.. 
9.	 For all hours worked in excess of the regular work schedule, (e.g. overtime, Court 
time, call-in time, etc), the hourly rate will be calculated by dividing the 
employee's yearly base wage by 1,944 hours. Should any difficulties arise 
regarding the interpretation of this section, the marter will be referred to arbitrator 
Jeffrey Selchick for a decision. 
10.	 ·Uniform Allowance, Section 6.14: The $2'00.00 line of credit for the purchase of
 
uniforms shall be discontinued. Instead, officers will be paid the $200.00 in cash
 
as part of the uniform allowance. This will bring the total uniform allowance to
 
$700.00 per year.
 
11.	 Starting Pay: The starting pay for police officer will be reduced to $32,000 per
 
year. In addition, while undergoing training at the Police Academy, a newly hired
 
police officer shall no longer earn briefing time pursuant to Section 6.13 of the
 
contract and will not be granted equalization days pursuant to Section 5.10 of the
 
contract. Further, during the first year of employment with the City, a police
 
officer will be required to pay 25% of the total premium of health insurance
 
coverage.
 
12,	 The Niagara Falls Police Club will withdraw its petition to confirm the award of 
arbitrator Joseph W. Bania, Index No.: 110001, before Supreme Court Justice eQ:,....u?;.0 
Amy J. Fricano. Further, following this withdrawal, the Police Club will consent -<'rl-'~ 
to the City's petition to vacate the opinion and award of arbitrator Bania in PERB ')! 
Case No.: A200-569. In addition, the Police Club will forfeit any right to payment 
pursuant to the vacated award. 
Dated: October 30, 2001 
B T. JOSEPH 
-W1WAM THOMSON, President 
Niagara Falls Police Club 
City Administrator 
WAGE SCHED E
 
CITY OF NIAGARA FALL~, NEW YORK
 
POLICE CLUB, INC.
 
EFFECTIVE 1/1/02 - 12/31/02
 
GRAOE 2 
NEW HIRES 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG..6 
(NONE) 
.0 
1ST STEP 
ANNUAL 
30859.81 
39470.15 
39844.68 
40690.62 
41166.32 
41644.72 
42122.28 
42630.22 
=1. 
HOURLY ANN OfF 
14.8364 -5686.62 
18.9760 2923.72 
19.1561 2951.52 
19.5628 3014.13 
19.7915 3049.28 
20.0215 . 3084.85 
20.2511 3120.21 
20.4953 3157.86 
2ND STEP 
ANNUAL 
31426.41 
40194.84 
40599.93 
41472.91 
41948.60 
42426.38 
42906.44 
43392.12 
= 2. 
HOURLY ANN OfF 
15.1088 
-5791.03 
19.3244 2977.40 
19.5192 3007.47 
19.9389 3072.16 
20.1676 310731 
20.3973 3142.67 
20.6281 3178.24 
20.8616 3214.22 
3RD STEP 
ANNUAL 
32038.14 
40977.26 
41352.48 
42261.44 
42740.04 
43213.24 
43698.72 
44182.94 
= 3. 
HOURLY ANN OfF 
15.4030 -5903.76 
19.7006 3035.36 
19.8810 3063.22 
20.3180 3130.40 
20.5481 3165.97 
20.7756 3200.91 
21.0090 3236.90 
21.2418 3272.86 
GRADE 3A 
NEW HIRES 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG..6 
Police Dispatcher (8280) 
ANNUAL 
29223.06 
37376.73 
37857.87 
38711.71 
39193.64 
39680.36 
40162.09 
40579.55 
HOURLY 
14.0495 
17.9696 
18.2009 
18.6114 
18.8431 
19.0771 
19.3087 
19.5094 
-5385.01 
2768.65 
2804.26 
2867.49 
2903.26 
2939.25 
2975.02 
3005.81 
ANNUAL 
29899.61 
38242.04 
38723.98 
39574.91 
40062.45 
40546.89 
41029.45 
41448.36 
HOURLY 
14.3748 
18.3856 
18.6173 
19.0264 
19.2608 
19.4937 
19.7257 
19.9271 
-5509.68 
2832.75 
2868.53 
2931.55 
2967.54 
3003.52 
3039.30 
3070.29 
ANNUAL 
30389.10 
38858.11 
39316.36 
40200.99 
40582.72 
41164.86 
41649.29 
42068.41 
HOURLY 
14.6101 
18.6866 
18.9021 
19.3274 
19.5590 
19.7908 
20.0237 
20.2252 
·5599.86 
2879.12 
2912.42 
2977.94 
3013.50 
3049.26 
3085.06 
3116.26 
GRADE 38 ­ NO SHifT 
NEW HIRES 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG.•.5 
WITH 30 YR. LONG..6 
Pollee Ottlcer (8630) 
.0 
ANNUAL 
:' 32000.00 
40928.06 
42746.91 
43676.67 
44221.21 
44770.33 
45314.88 
45786.00 
HOURLY 
15.3846 
19.6770 
20.5514 
20.9984 
21.2602 
21.5242 
21.7860 
22.0125 
·5896.35 
3031.71 
3166.38 
3235.23 
3275.58 
3316.35 
3356.70 
3391.65 
ANNUAL 
33745.12 
43180.97 
43725.55 
44651.77 
45202.76 
45749.18 
46293.52 
46767.34 
HOURLY 
16.2236 
20.7601 
21.0219 
21.4672 
21.7321 
21.9948 
22.2565 
22.4843 
-6237.26 
3198.60 
3238.98 
3307.62 
3348.38 
3388.74 
3429.09 
3464.24 
ANNUAL 
34297.94 
43888.37 
44394.06 
45358.76 
45902.68 
46447.02 
46993.85 
47456.84 
HOURLY 
16.4894 
21.1002 
21.3433 
21.8071 
22.0686 . 
22.3303 
22.5932 
22.8206 
-6339.43 
3251.00 
3288.48 
3359.82 
3400.18 
3440.53 
3481.09 
3516.03 
GRADE 3C • WITH :5HlfT 
NEW HIRES 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG..6 
Police Otflcer (8632) 
ANNUAL 
32728.00 
41656.06 
43474.91 
44404.67 
44949.21 
45498.33 
46042.88 
46514.00 
HOURLY 
15.7346 
20.0270 
20.9014 
21.3484 
21.6102 
21.8742 
22.1360 
22.3625 
-5896.35 
~ 
3166.38 
3235.23 
3275.58 
3316.35 
3356.70 
3391.65 
ANNUAL 
34473.12 
43908.97 
44453.55 
45379.77 
45930.76 
46477.18 
47021.52 
47495.34 
HOURLY 
16.5736 
21.1101 
21.3719 
21.8172 
22.0821 
22.3448 
22.6065 
22.8343 
-6237.26 
~ 
3238,98 
3307.62 
3348.38 
3388.74 
3429.09 
3464.24 
ANNUAL 
35025.94 
44616.36 
45122.06 
46086.76 
46630.68 
47175.02 
47721.85 
48194.84 
HOURLY 
16.8394 
21.4502 
21.6933 
22.1571 
22.4186 
22.6803 
22.9432 
23.1706 
-6339.44 
3250.99 
3288.48 
3359.82 
3400.18 
3440.53 
3481.09 
3516.03 
Police Club: 1/1/02·12131/02 
10/2312001 
1ST STEP = 1. 
-
--)TEP =2. 3RD STEP = 3. 
Gt,..JE 4 ANNUAL HOURLY ..,mUAL HOURLY ANNUAL HOURLY 
NEW HIRES 28743.75 13.8191 ·5296.'69 29286.81 - 14.0802 -5396.77 29810.91 14.3322 -5493.34 
NORMAL INCREMENT .0 36763.68 17.6748 2723.24 37458.27 18.0088 2774.69 38128.59 18.3311 2824.34 
WITH 5 YR. LONG..1 37128.20 17.8501 2750.18 37735.77 18.1422 2795.31 38464.81 18.4927 2849.18 
WITH 10 YR. LONG..2 37927.96 18.2346 2809,46 38565.69 18.5412 illMI 39295.15 18.8919 2910.75 
WITH 15 YR. LONG. .3 38357.07 18.4409 ~ 38991.05 18.7457 2888.29 39722.80 19.0975 2942.37 
WITH 20 YR. LONG. .4 38780.97 18.6447 ill2...§2 39414.75 '18.9494 2919.70 40145.87 19.3009 2973,78 
WITH 25 YR. LONG..5 39205.71 18.8489 2904.10 39842.60 19.1551 mu.t 40565.61 19.5027 3004,77 
WITH 30 YR. LONG..6 39656.44 19.0656 2937.58 40271.71 19.3614 2983.14 40994.72 19.7090 3036.59 
Communications TechnIcIan (8240) 
GRADE 5A - NO SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NEW HIRES 33599.89 16.1538 ·6191.55 35449.33 17.0429 -6532,35 36029.98 17.3221 -6639.35 
NORMAL INCREMENT .0 42974.75 20.6609 3183.32 45340.21 21.7982 3358,53 46082.87 22.1552 3413.55 
WITH 5 YR. LONG. .1 44884.32 21.5790 3324.67 45911.63 22.0729 3400.80 46613.63 22.4104 3452.80 
WITH 10 YR. LONG. ,2 45860.46 22.0483 3397.06 46884.24 22.5405 3472,98 47626.80 22.8975 3527.89 
WITH 15 YR. LONG..3 46432.46 22.3233 3439.49 47463.10 22.8188 3515.82 48197.76 23.1720 3570.11 
WITH 20 YR. LONG. .4 47009.04 22.6005 3482.13 48036.76 23.0946 ~ 48769.34 23.4468 3612.54 
WITH 25 YR. LONG. .5 47580.41 22.8752 3524.56 48608.56 23.3695 3600.69 49343.00 23.7226 3654.98 
WITH 30 YR. LONG..6 48075.24 23.1131 3561.17 49105.68 23.6085 3637,50 49840.33 23.9617 3691.79 
Detective (8631) 
GRADE 58· WITH SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NEW HIRES 34327.89 16.5038 -6191.55 36177.33 17.3929 -6532,35 36757.98 17.6721 -6639.35 
NORMAL INCREMENT .0 43702.76 21.0109 3163.32 46068.21 22.1482 3356.53 46810.87 22.5052 3413.55 
WITH 5 YR. LONG..1 45612.32 21.9290 3324,67 46639.63 22.4229 3400.60 47341.63 22.7604 3452.80 
WITH 10 YR. LONG..2 46588.46 22.3983 ~ 47612.24 22.8905 3472,98 48354.80 23.2475 3527.89 
WITH 15 YR. LONG. .3 47160.46 22.6733 3439.49 48191.10 23.1688 3515.82 48925.76 23.5220 3570.11 
WITH 20 YR. LONG. .4 47737.04 22.9505 3482,13 48764.77 23.4446 3558.26 49497.34 23.7968 3612.54 
WITH 25 YR. LONG..5 48308.42 23.2252 3524,56 49336.56 23.7195 3600.69 50071.01 24.0726 3654.98 
WITH 30 YR. LONG. .6 -:'4'48803.25 23.4631 3561.17 49833.68 23.9585 3637.50 50568.34 24.3117 3691.79 
Detective (8633) 
POLICE EXTRA DUTY PAY - $425.25 peryear POLICE EXTRA DUTY PAY - $750.00 per year 
Community Service Unit And Youth Aide Unit Criminal Intelligence Unit 
Motor Cycle Operators Criminal Investigation Division 
Pistol Range Officers 
Police Officer Assigned to Personnel Office 
Police Club: 1/1/02 - 12131/02 
10/23/2001 
~.. ,.' 
, 
I 
WAGE SCHED .E
 
CITY OF NIAGARA FALLS, NEW YORK
 
POLICE CLUB, INC. 
EFFECTIVE 1/1/03 .. 12/31/03 
uKAUl: 1. 
NEW HIRES 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. ,2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG, .4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG, .6 
(NONE) 
.0 
1ST STEP 
ANNUAL 
32446.80 
41502.79 
41896.60 
42766.22 
43266.46 
43769.40 
44291.52 
44825.66 
=1. 
nUUKL T ANN UU­
15.5994 1586,99 
19.9533 1307.95 
20.1426 2051,92 
20.5703 2095,60 
20.8108 2120.14 
21.0526 2144,69 
21.2940 2169.23 
21.5508 2195,44 
2ND STEP 
ANNUAL 
33044.76 
42264.78 
42690.75 
43608.86 
44108.89 
44611.42 
45116.03 
45626,88 
=2. 
nVUKL T ANN un­
15.8869 1618,35 
20.3196 2069.95 
20.5244 2090.82 
20.9658 2135.95 
21.2062 2160,29 
21.4478 2185,04 
21.6904 2209,58 
21.9360 2234.75 
3RD STEP 
ANNUAL 
33688.21 
43087.58 
43482.19 
44437.95 
44941.10 
45438.64 
45949.28 
46458.46 
=3. 
nUUKL T ANN un­
16.1963 1650.07 
20.7152 ~ 
20,9049 2129.71 
21.3644 2176.51 
21.6063 2201.06 
21.8455 2225.39 
22.0910 2250.56 
22.3358 2275,52 
GRADE3A ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NEW HIRES 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG..6 
Pollee Dispatcher (8280) 
30727.94 
39301.67 
39807.45 
40705.39 
41212.08 
41723.96 
42230.44 
42669.32 
14.7730 
18.8950 
19.1382 
19.5699 
19.8135 
20.0596 
20.3031 
20.5141 
1504,88 
1924,95 
1949,58 
1993.68 
2018.43 
2043.60 
2068.35 
2089.78 
31439,41 
40211,51 
40718,28 
41613.10 
42125,61 
42635.00 
43142.52 
43582.86 
15.1151 
19.3325 
19.5761 
20.0063 
20.2527 
20.4976 
20.7416 
20.9533 
1539.80 
1969.47 
1994,30 
2038,19 
2063,15 
2088,11 
2113,07 
2134,50 
31954.04 
40869,84 
41341,24 
42271,42 
42777.90 
43284.80 
43794.19 
44234.94 
15.3625 
19.6490 
19.8756 
20.3228 
20.5663 
20.8100 
21.0549 
21.2668 
1564.94 
2001,73 
2024,88 
2070.43 
2095.18 
2119.94 
2144,90 
2166.53 
GRADE 38 .. NO SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NEW HIRES 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG... 5 
WITH 30 YR. LONG..6 
Pollee Otricer (8630) 
.0 
:t 33647.97 
43035.96 
44948.38 
45925.98 
46498.60 
47076.01 
47648.64 
48143.88 
16.1769 
20.6904.3 
21.6098 
22.0798 
22.3551 
22.6327 
22.9080 
23.1461 
1647,97 
2107.90 
2201.47 
2249.31 
2277.39 
2305.68 
2333,76 
2357,89 
35482.96 
45404.83 
45977.36 
46951.42 
47530.70 
48105.20 
48677.61 
49175.77 
17.0591 
21.8292 
22.1045 
22.5728 
22.8513 
23.1275 
23.4027 
23,6422 
1737.84 
2223.86 
2251,81 
2299.65 
mIM 
2356.02 
2384.10 
2408.43 
36064.30 
46148.67 
46680,40 
47694.81 
48266.60 
48839.02 
49413.93 
49911.47 
17.3386 
22.1869 
22.4425 
22.9302 
23.2051 
23.4803 
23.7567 
23.9959 
1766.36 
2260.30 
2286,34 
2336.05 
2363,92 
2392,00 
2420,08 
2444.62 
GRADE 3C - WITH SHIFT 
NEW HIRES 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. ,5 
WITH 30 YR. LONG..6 
Pollee Otrlcer (8632) 
ANNUAL 
34375.96 
43763.96 
45676.38 
46653.98 
47226.60 
47804.01 
48376.64 
48871.88 
HOURLY 
16.5269 
21.0404 
21.9598 
22.4298 
22.7051 
22.9827 
23.2580 
23.4961 
1647.97 
2107,90 
2201.47 
2249,31 
~ 
2305,68 
2333,76 
2357,89 
ANNUAL 
36210.96 
46132.82 
46705.36 
47679.42 
48258.70 
48833.20 
49405.61 
49903,77 
HOURLY 
17.4091 
22.1792 
22.4545 
22.9228 
23.2013 
23.4775 
23.7527 
23.9922 
1737.84 
2223.86 
2251,81 
mw 
232794 
2356,02 
2384,10 
2408.43 
ANNUAL 
36792.29 
46876.66 
47408.40 
48422.81 
48994.60 
49567.02 
50141.93 
50639.47 
HOURLY 
17.6886 1766.36 
22.5369 2260,30 
22.7925 2286.34 
23.2802 2336.05 
23,5551 2363.92 
23.8303 2392.00 
24.1067 2420,08 
24.3459 2444.62 
Police Club: 1/1103 - 12/31/03 
10/24/2001 
1ST STEP = 1. STEP = 2. 3RD STEP = 3.
-GRADE 4 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NEW HIRES 30224.02 14.5308 1480,28 30795.08 14.8053 1508,27 31346.24 15.0703 1535,33 
NORMAL INCREMENT .0 38656.90 18.5851 1893,22 39387.40 18.9363 1929.14 40092.31 19.2752 1963,72 
WITH 5 YR. LONG. .1 39040.35 18.7694 1912,14 39679.12 19.0765 1943,34 40445.80 19.4451 ~ 
WITH 10 YR. LONG..2 39881.29 19.1737 1953,33 40551.88' 19.4961 1986,19 41318.78 19.8648 2023.63 
WITH 15 YR. LONG..3 40332.44 19.3906 1975.38 40999.08 19.7111 2008.03 41768.48 20.0810 2045.68 
WITH 20 YR. LONG• .4 40778.19 19.6049 mI...2l 41444.62 19.9253 2029.87 42213.39 20.2949 2067.52 
WITH 25 YR. LONG..5 41224.76 19.8196 2019,06 41894.52 20.1416 2051.92 42654.76 20.5071 2089.15 
WITH 30 YR. LONG..6 41698.80 20.0475 2042.35 42345.68 20.3585 2073.97 43105.92 20.7240 2111.20 
Communications Technician (8240) 
GRADE SA - NO SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NEW HIRES 35330.29 16.9857 1730,41 37274.86 17.9206 1825.54 37885.51 18.2142 1855.53 
NORMAL INCREMENT .0 45187.86 21.7249 mill 47675.27 22.9208 2335.06 48456.08 23.2962 2373,21 
WITH 5 YR. LONG.•1 47195.82 22.6903 2311,50 48276.17 23.2097 2364,54 49014.16 23.5645 2400.53 
WITH 10 YR. LONG..2 48222.30 23.1838 2361,84 49298:70 23.7013 2414.46 50079.53 24.0767 2452.74 
WITH 15 YR. LONG. .3 48823.63 23.4729 2391,17 49907.52 23.9940 2444.42 50680.03 24.3654 2482.27 
WITH 20 YR. LONG. .4 49429.95 23.7644 2420.91 50510.72 24.2840 2473.95 51280.94 24.6543 2511,60 
WITH 25 YR. LONG..5 50030.86 24.0533 2450.45 51111.84 24.5730 2503,28 51884.14 24.9443 2541.14 
WITH 30 YR. LONG..6 50551.07 24.3034 2475.82 51634.54 24.8243 2528.86 52407.05 25.1957 2566,72 
Detective (8631) 
GRADE 58 - WITH SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NEW HIRES 36058.30 17.3357 1730.41 38002.87 18.2706 1825.54 38613.51 18.5642 ~ 
NORMAL INCREMENT .0 45915.87 22.0749 2213,11 48403.28 23.2708 2335.06 49184.08 23.6462 2373,21 
WITH 5 YR. LONG. .1 47923.82 23.0403 2311.50 49004.18 23.5597 2364.54 49742.16 23.9145 2400.53 
WITH 10 YR. LONG..2 48950.30 23.5338 2361.84 50026.70 24.0513 2414.46 50807.54 24.4267 2452.74 
WITH 15 YR. LONG..3 49551.63 23.8229 ~ 50635.52 24.3440 2444.42 51408.03 24.7154 2482.27 
WITH 20 YR. LONG..4 50157.95 24.1144 2420,91 51238.72 24.6340 ~ 52008.94 25.0043 2511.60 
WITH 25 YR. LONG.•5 50758.86 24.4033 ~ 51839.84 ,24.9230 2503.28 52612.14 25.2943 2541.14 
WITH 30 YR. LONG..6 ·il 51279.07 24.6534 2475.82 52362.54 25.1743 2528.86 53135.06 25.5457 2566.72 
Detective (8633) 
POLICE EXTRA DUTY PAY - $425.25 per year POLICE EXTRA DUTY PAY - $750.00 per year 
Community Service.Unit And Youth Aide Unit Criminal Intelligence Unit 
Motor Cycle Operators Criminal Investigation Division 
Pistol Range Officers 
Police Officer Assigned to Personnel Office 
Police Club: 1/1/03·12131/03 
10/24/2001 
Police Dispatcher- Tentative Agreement
 
March 5, 1999
 
1.	 Tenn: Beginning January 1, 1997 ending December 31, 1999. 
2.	 Wages: 
R.	 1997 - $1000 not on base salary. 
b.	 1998 - 1.5% Effective 6/1/98 
c.	 1999 - 3% Effective January 1, 1999. 
3.	 Vacation Cash Conversion- sell 2 weeks provided employee takes 2 weeks. 
Attachment. 
4.	 Health Care Program- dated June 23, 1997. Attachment. 
5.	 Dispatchers are not entitled to 207c. Rather they are only entitled to the statutory 
provisions of the New York State Worker's Compensation Law. 
6.	 Direct Deposit is mandatory. 
This tentative agreement is subject to the approval of the Mayor, City Council and 
ratification of the union. 
CityZ'gara Falls, New York	 Niagara Falls Police Dispatchers 
-~ ~. ~/~ 'Mt1RA C; e 3;~ct 9- (J/~c.eak) Date 3/;/199 
Mayor James C. G lie William Caso 
./	 Neg. Chairman 
I 3 I S ' <1~=~~DateA~~aino ] 1 
City Administrator 
_________Date _
 
Christopher Mazur
 
Assistant Corporation Counsel
 
·.,
 
City ofNiagara Falls
 
New York
 
VACATION CASH CONVERSION 
Effective 1999, employees may covert accrued vacation leave into cash payment 
at each individual employee's per diem rate in effect at the time of the conversion. 
Employees who request vacation cash conversion must do so during the month of August 
of the preceding year. (i.e Aug. 99 for July 2000 payment). 
The maximum number of vacation weeks which may be converted into cash is 
two (2) weeks provided the employee uses the same number of vacation weeks for which 
they are requesting conversion. 
Vacation Cash conversion will be payable during the month ofJuly. 
If an employee converts vacation time into cash and does not take the equal 
number ofweek(s) ofT, they will not be able to carryover those weeks into the next year. 
-4­
1. There will be a specl~l ~lndow for employees who selec~ Bl~e 
Cross Blue Shield Traditlon~l Alternative Plan. This window wi~l be 
opened for ~ period of thir~y (30) days from the d~te the Ci~y 
receives notification of the rate increase from Blue Cross Blue 
Shield. 
At the close of this window, employee (s) who remain in the Blue 
Cross Blue Shield Tradition~l Alternative Plan will do so until ~he 
next August window. There will be no exceptions. 
REOPENER: 
In an effort to continually monitor the cost and the benefit levels 
of health care during the term of the Agreement, either party may 
serve the other with thirty (30) days written notice for the sole 
purpose of reopening the contract for further negotiations limited 
to health care. During such negotiations, all Articles covering 
health care benefits shall remain in effect until new terms are 
mutually ~greed upon. It the parties' cannot agree, the issue may be 
submitted to an independent mediator chosen by the parties 1n an 
dttempt to reach a resolution. 
I 
T ~ad!tion~l Health Care ?~ar. ~~ll fea~u=eF. The C!~Y's Sponsored ­
the follow~~~ benefits:
 
Hospital 42/43
 
Medical 60/61
 
Medical Deductible S 50
 $ 1.00 Generic; $S Brand Name;prescription Drug Rider ­ No Co - Pay for Maintenance Drugs
 
Dependent Children to Age 23
 
psychiatric Care
 
Ambulatory Care
 
Chiropractic Maximum $500.00
 
Pre Care Plus
 
out of Area Benefits
 
Annual Routine Physical SlO Co - Pay
 
G. Current employee(s) who elect to participate in the Blue Cross 
Blue Shield Traditional Alternative Plan may do 50 du=ing the month 
of AUgus~. 
The Plan will provide the following coverage: 
Blue Cross Hospital 42/43
 
Blue Cross Medical 60/61
 
Major Medical $100 Deductible
 
Prescription $S Co-P~y
 
Rider 8 Dependents to Age 23
 
Rider 22 Ambulatory Care
 
Rider 4S Cosmetic Surge=y
 
Rider 46 Pre-Care Plus
 
Rider 48 Out-of-Area Benefit
 
Riders which have either been eli~r.ated or reduced from the Blue 
C=OS6 Blue Shield Traditional Alternative Plan a=e: 
Major Medical from S 50 to S 100; reduced
 
prescription Co-pay trom $3 to S5 reduced
 
Chiropractic eliminated
 
Psychiatric Care eliminatec.
 
7he p=emium cost fo= this a~~e=nat~ve Blue Cross Blue Shield Plan 
is S570 pe= month family and S256 per month individual Plans. 
The City will pay 100\ of the premium to a maximum of S630 per
 
month !~i1y and 280 pe~ ~onth individual. The employee will be
 
responsible for the inc~eage in prcm!~ above these caps at 1001 ..
 
Example:
 
S570!month C1ty pays 100\
 
S6JO/mon~~ City p~ys 100\
 
S680/month C~ty pays 100\ ~p to S630 the employee 1s responsible
 
~o~ t~e cl!ference lr. ~h16 cesc S50 ou~ of pocket through payroll
 
dcduc~lon. 
-2­
~. Thi6 prov~sion does not apply ~o spouses who are both em?loyec 
by the City. 
2. In the event an employee requests a return to one of the City 
Health Care Plans during the calendar year, the full month(s) in 
which the employee was not participa~ing will be charged against 
tr.e incentive payable December 15th for that year. There will be no 
compounding of the Health Care Incentive and the Buy Out 
Incentive. 
J. The window period for health care option selection will be 
during the month of August for the following year. 
n. New Employees will not be eligible for the Tracti tional 
Alternative Blue Cross/Blue Shield Plan. 
1. New Employees are defined as individuals who are hired after the 
signing date of this Agreement. Excluded 1n this definition are all 
fo~e= employees who are either on lay-off status and recalled from 
lay-off or civil service preferred list, provided, they have not 
exercised their right of refusal or the recall/preferred list has 
not expired, they qUit or terminated their employment regardless of 
the reason. 
New ~mployees - May elect to participate in one of the available 
City'S Sponscred Health Care options, however, the following 
schedule will apply: 
, ~he first six (6) months of employment the employee will be 
responsible for 100 \ of the premium cost per conth. 
:!. Commencing on the seventh (7th) month of employment, the 
e~?loyee and the City will share the premium cost at the rate of 
80\ by the City and 20\ by the employee. This rate will remain in 
e~fect fo= ':.he remai:1der of the employee' 6 employment with the 
C~,::y. 
d. 7~e preciult: cost will be ded.'o..lc:.ec bi -weekly through payroll 
deduc~l~ns co~~encing W~th the fl=st pay. 
~. Ne~ Eop:oyees as definec above 6hall not be eligible to receive 
:.ne lncentlVe. 
~. ~hiS incentive program will ~e~~note at the expiration dote of 
~h':'s Agceement. 
- J ­
June 2), 1997 CI~ OF NIAGARA FALLS HEALTH CARE PLAN 
EMP LOITE IHCEN'I'IVl: 
In lln e!fort. to reduce the cost of helllth care and share t.he 
savings with City employees the following program is being offered: 
The current Blue Cross/Blue Shield Traditional Plan will no longer 
be offered. The current rate of $630.00 per month per family plan 
and $280.00 per month single plan will be used as the maximum 
premium base which the City will pay at lOOt. 
Employees will have the option of the following Health Pillns: 
1. City Sponsored Traditionlll Plan 
2. City sponsored PPO (HMO) without referral requirement. 
3. Choice Care Plan 
4. Independent Health Gold 
5. Communi~y Blue Option 1 
6. Blue Cross Blue Shield Traditionlll Alternative Plan. 
A. Employees who elect either the City Sponsored Traditional Plan, 
City Sponsored PPO (HMO) Plan or Choice Care Plan will receive an 
incentive in the amount of One Thousand Dollars ($ 1000.00) 
payable in a lump sum December 15th of each year. This incentive 
will be pro rated for 1997 only.This incentive will be re­
occurring annu~llythrough the duration of the Agreement provided 
the employee remAins a member in one of these health care plans. 
Employees who select Blue Cross Blue Shield Traditional are HOT 
eligible for the incentive. 
B. For Ecployees who select. Independent. Health ~ld (Encompass A) 
P:an or Community Blue Option 1, the incentive for this selection 
w~ll be S750 per year pro-rated ~n 1997 only. 
~. The premium base for these plans have been set at $370 per month 
Family Plan and S130 per month Individual Plan. For each increase 
in prem:~m of $25 above the base, the incentive o~ $750 will be 
reduced in S25 increments. 
C. B~y-Ou~- Employees who have coverage through their spouse llnd 
c~ncel healt.h care cove=age w:~h the Cit.y will be eligible for a 
One Thousand Five Hundred Dollars (SlSOO) incentive payable 
December ~S~h of each year. Fo= Lhe Year 1997 the incentive will be 
P:"o-Ro~ed. 
- HEALTH INSURANCE 
~ 
Effective May 6.1998, the City's Health Insurance Proposal dated 6/23/97 (See Attachment #3) is adopted 
SUbject to the (o/lowi~ modifications: 
A) For new employees hired on or after 5/8198: 
1.	 For the first six (6) months of employment he/she will be required to pay 25% of the 
monthly health insurance premium. No contribution shall be required after the completion 
of six months of employment. 
2.	 The current Blue CrossIBlue Shield Traditional Plan and the Traditional Alternative Plan 
will not be available. 
3.	 Available health insurance options are: 
a) The City sponsored Traditional Plan 
b) The City sponsored PPO (HMO) Plan 
c) Choice Care Plan 
d) Independent Health Gold Plan 
e) Community Blue Option 1 Plan 
B) For employees hired before 5/8/98: 
1 . May elect to remain in the current Blue CrossIBlue Shield Traditional Plan but will be 
required to pay 15% of the monthly insurance premium. 
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ATIACHMENTS 
Attachment I - 1998 Wage Schedule E of the City of Niagara Falls Pay Plan 
Attachment 2 - 1999 Wage Schedule E of the City of Niagara Falls Pay Plan 
Attachment 3 - City of Niagara Falls Health Care Plan Proposal dated 6/23/97 
Attachment 4 - Agreement Regarding Canine Officers 
THIS AGREEMENT, entered into by and between THE CITY OF NIAGARA FALLS, NEW YORK 
(hereafter "City") and THE NIAGARA FALLS POLICE CLUB, INC. (hereafter "Police Club" or "Club"). 
WITNESSETH 
WHEREAS, the parties hereto desire to provide, through this Agreement, methods for orderly
 
collective bargaining between the City and the Police Club and to secure prompt and equitable disposition
 
of grievances which may arise, to establish fair wages and working conditions for police officers
 
represented by the recognized bargaining unit and to promote, to the highest degree, efficiency in
 
providing service to the public, and
 
WHEREAS, this Agreement has been negotiated pursuant to the provisions of the Public
 
Employees Fair Employment Act, and is governed by the provisions of New York State Law and of
 
non-conflicting local laws and ordinances of the City. and
 
WHEREAS, the Police Club has established a negotiating and grievance committee, consisting of
 
seven police officers, known as the "Non-Supervisory Negotiations Grievance Committee" (hereafter
 
"Committee") to negotiate and process grievances hereunder, and
 
WHEREAS, it is the desire of the parties to negotiate collectively concerning terms and conditions
 
of employment and to avert disputes and secure harmonious cooperation within the limits of the laws of
 
the State of New York
 
NOW, THEREFORE, in consideration of the mutual covenants and agreements, herein contained,
 
the parties agree as follows:
 
ARTICLE 1 • Police Club. Inc. 
SECTION 1.01 - RECOGNITION 
The City recognizes the Police Club as the sole and exclusive representative and collective 
bargaining agent for all personnel defined, who are hereafter referred to individually as "police officer" or 
collectively as "police officers", or otherwise described. 
Employees covered by this Agreement include all persons employed by the City of Niagara Falls as 
members of the Niagara Falls Police Department including uniformed police officers, detectives, 
communication technicians, matrons, auxiliary police women and police dispatchers, and it excludes all 
other employees and police personnel of the rank of police lieutenant or higher. Reference, herein. to police 
officer or police officers. shall include such non-police employees, where applicable. 
SECTION 1.02 - REPRESENTATION 
The City recognizes the Police Club as the sole and exclusive representative and collective 
bargaining agent for the personnel, defined herein, for the purpose of collective negotiations with the City 
concerning terms and conditions of employment and with respect to the administration of grievances, within 
the limitations of the laws of the State of New York. 
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ARTICLE 2 - City of Niagara Falls 
SECTION 2.01 - MANAGEMENTS RIGHTS 
The Management of the City, the control of its property and maintenance of order and efficiency is 
solely the responsibility of the employer, City of Niagara Falls, and, accordingly, except as specifically 
abridged, delegated, granted or modified by this or other agreement, all of the rights, powers and authority 
of the City, which it has before the signing of this Agreement, are retained by the City and remain 
exclusively within the rights of the City including, but not limited to: 
The right to operate and manage its affairs, in all respects, in accordance with its responsibilities
 
and powers of authority as set forth in the City Charter, the Home Rule Act and all other applicable law or
 
laws of the State of New York;
 
The right to manage the offices and departments and to direct the work forces and to hire,
 
promote, transfer, demote, lay-off, suspend, discharge programs, activities and services;
 
The right to schedule overtime work, as required, in a manner most advantageous to the City and
 
consistent with provisions of this Agreement; and
 
The right to determine schedules of work and to establish the method and processes by which
 
work is performed, provided that they do not conflict with the terms of this Agreement.
 
ARTICLE 3 • CLUB RIGHTS 
SECTION 3.01 - REPRESENTATION 
The Police Club has the exclusive right to represent all police officers, as defined in this 
Agreement, in negotiations and processing of grievances. This representation shall not be subject to 
challenge until seven months prior to the expiration of this Agreement. 
SECTION 3.02 - DUES DEDUCTION AND AGENCY SHOP 
The City will deduct, from the wages of each police officer, covered by this Agreement, agency 
dues in sums as determined by the Police Club and shall remit such sums to the Police Club. 
The City will deduct from the wage or salary of Police officers, represented by the Club, who are 
not members of the Police Club a sum of money equivalent to the dues levied by the Club, on its police 
officers, and such sums shall also be remitted to the Police Club. 
The Police Club has established and will maintain a procedure providing for the refund of any non­
member police officer demanding the return of any part of such agency fee deduction which represents the 
police officer's pro rata share of the expenditures by the Club in aid of activities or causes of a political or 
ideological nature, only incidentally related to terms and conditions of employment. If such procedure is 
abolished then agency shop fee deductions shall no longer be made. 
SECTION 3.03 - BULLETIN BOARDS 
The City will provide adequate space in conspicuous locations on the ground floor of the Public 
Safety BUilding for the purpose of the posting of Club notices. The bulletin boards shall be provided by the 
Police Club and shall remain its property. 
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SECTION 3.04 - NEGOTIATING COMMITTEE 
Not more than 7 members of the Police Club shall serve as members of a Negotiating Committee. 
The names of the members shall be supplied to the Superintendent of Police. Members of the committee 
will be granted release time, without loss of payor other benefits, for the purpose of attending to the 
business of the committee. They will not be required to make-up the loss of time. 
SECTION 3.05 - STEWARDS 
The Police Club may designate 7 stewards who will be allowed not more than 3 hours of release 
time, each week from police duty to perform the duty of steward. A steward shall give written notice to his 
supervisor indicating the designation and purpose of the release. If additional release time is required, it 
may be authorized by the Superintendent. 
SECTION 3.06 - CLUB PRESIDENT 
The President of the Club and chairman of the negotiating committee shall be allowed reasonable 
time-off in order to conduct club business. Written report of the release time will be furnished to the 
Superintendent. weekly. 
The President and chairman of the negotiating committee, or their designees, shall also be granted 
time-off, without loss of payor other benefits, not exceeding 4 days, for purpose of attending the annual 
convention of the Police Conference of New York and they shall be granted time-off for purpose of 
attending the monthly meetings of that organization. 
The chairman of the negotiating committee shall be scheduled for day work, only, during his term 
of office. 
SECTION 3.07 - PERSONNEL ACTION SHEETS 
The City will provide copies of all personnel action sheets which concern employees governed by 
this agreement, to the chairman of the negotiations and grievance committee. 
ARTICLE 4 . WORK RULES AND PROCEDURES 
SECTION 4.01 - RULES AND REGULATIONS 
The parties will abide by the work rules and procedures which have been adopted by the City and 
entitled "Rules and Regulations, Department of Public Safety, Police Division, City of Niagara Falls, New 
York," which are incorporated herein, by reference, and made a part hereof. A committee will be 
established for the purpose of updating rules and regulations to be incorporated into this Agreement, by 
reference. 
SECTION 4 02 - SAFETY 
The parties will cooperate fully in all matters concerning safety, health and sanitation 
affecting police officers 
SECTION 4.03 - PROTECTIVE EQUIPMENT 
The City shall provide protective equipment and maintain procedures consistent with 
established and recognized safety standards, for police departments. 
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SECTION 4.04 - SAFETY COMMITIEE 
A joint safety committee, consisting of two representatives of the City and two representatives of the Club 
shall meet at least quarterly. The Committee's decisions shall be recommended to the City, or its designee. 
SECTION 4.05 - EMPLOYEE'S RIGHTS 
Police officers, as public officers, exercise a portion of the police power of the City. The security of the 
community depends, to a great extent, upon the manner in which police officers perform their duty. This 
employment is in the nature of a public trust. 
The powers and duties of the police department, and its members, involve them in contracts and 
relationships with the public, from which there may arise questions concerning the actions of the members of the 
police force. Such questions may require investigation by superior officers. In order to insure that these 
investigations are conducted in a manner which is conducive to good order and discipline the following rights are 
recognized: 
A. COMPLAINTS 
All complaints and/or charges, filed against a member of the police department, must be in 
writing and signed by the complainant. 
B. APPRAISAL OF ALLEGATIONS 
Except in matters involving criminal investigation or possible criminal activity, the police officer 
shall be informed of the nature of the investigation before any interrogation commences and shall 
receive a copy of the complaint. Sufficient information, to reasonably apprise the police officer of the 
allegations, shall be provided. If the police officer is being interrogated as a witness, and not as a 
subject, the police officer shall be so informed upon initial contact. 
C. CRIMINAL INVESTIGATION 
If a police officer is arrested or is likely to be, or if he is a subject or the target of a criminal 
investigation, he shall be read his rights, pursuant to current decisions of all courts of authority and of all 
existing law. 
D. NON-CRIMINAL INVESTIGATIONS 
In non-criminal matters, where infractions are of a serious nature, the police officer shall be 
given an opportunity to obtain counsel and/or union representation, at least 24 hours before being 
questioned. However, police officers may be questioned by superiors with respect to conduct, in the 
normal course of business but such exception shall generally not apply to questioning by officers below 
the third level of supervision (i.e., lieutenants). Club representatives may not be relieved from duty for 
this purpose. This protection may not be used to unduly delay the expeditious disposition of 
investigations of conduct. 
E INTERROGATION 
Interrogation shall be conducted at reasonable times, preferably when the police officer is on 
duty, unless the exigencies of the investigation indicate otherwise and shall be conducted at a place 
designated by the Superintendent of Police. generally at police headquarters or at a location 
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which has a reasonable relationship to the incident concerned. If interrogation of a police officer is 
conducted during non-work time, compensatory time off shall be granted. 
F. LENGTH OF INTERROGATION 
The length of interrogation shall not be unreasonable and respites shall be allowed for personal
 
necessity, meals, telephone calls and rest periods as reasonably required.
 
G. LIMITATIONS 
A police officer being interrogated must answer any question concerning conduct, as it relates to
 
employment, except questions which violate constitutional, legal or contractual rights.
 
H. COERCION 
A police officer shall not be subjected to offensive language nor be threatened with transfer or 
other disciplinary action except for refusal to answer questions as defined above. This shall not prohibit 
an investigating officer from advising the employee of the character of the discipline which the department 
intends to impose or from advising the police officer that refusal to answer proper questions, may be the 
subject of additional charges. 
A police officer's consent to disciplinary action shall not be binding less than 24 hours 
after having been advised of the nature of the disciplinary action or its alternative, except where 
there is danger to the public. 
I. RECORDING OF INTERROGATION 
Interrogation shall be recorded either mechanically or by a hearing reporter. There will be 
no "off-the-record" questions, except by mutual consent. All recesses shall be indicated in the 
record. 
J. REVIEW OF ACTION 
Disciplinary action shall be subject to review, pursuant to the grievance procedure, herein 
contained. 
K. PERSONNEL FILE 
No derogatory material, of any nature, which might reflect adversely upon the police 
officer's character or career will be placed in the police officer's personnel file. without the police 
officer's knowledge, and an opportunity will be given for written response to any derogatory 
material, which response shall become a part of the personnel file. If a complaint or charge is 
deemed to be unfounded, all record of the same shall be expunged from the personnel file. 
SECTION 4.06 -INDEMNIFICATION 
The City will indemnify each police officer for claims made against the officer, based upon false arrest, 
false imprisonment, civil rights violation and other torts, within the indemnification coverage provided in Section 50-j 
of the General Municipal Law and Section 1983 et seq of the United States Code. 
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ARTICLE 5 • WORK DAY AND WORK WEEK 
SECTION 5.01 - WORK WEEK 
Patrol and traffic officers who are assigned to the A, B, C and D shifts shall work a 4-2 work week. 
That is, each officer shall be assigned to work 4 days, followed by 2 days off and the cycle shall then be 
repeated. 
The A Shift - Day Shift, shall be 0745 hours to 1545 hours.
 
The B Shift - Afternoon Shift, shall be 1545 hours to 2345 hours.
 
The C Shift - Midnight Shift, shall be 2345 hours to 0745 hours.
 
The D Shift - Street Crimes Unit, shall be 2000 hours to 0400 hours, unless otherwise
 
directed by the Superintendent of Police.
 
The Superintendent shall determine the number of officers, assigned to each shift, and the number of
 
teams on each shift.
 
All other officers shall work 8 hours per day and their work week shall consist of an average of 40 hours
 
per week, subject to the provisions herein contained.
 
SECTION 5.02 - SHIFT BIDS 
Each uniformed officer, assigned to the A, B, or C shift may bid for shift choice, based upon seniority. 
By way of exception, the Superintendent may assign officers so that those who will be granted military 
leave of absence will be distributed among the shifts. If equal distribution of such officers can be achieved, based 
upon seniority, then the Superintendent will not disturb such shift bidding based upon seniority. 
Traffic officers, who are assigned to the A, B or C Shift will bid for shift assignment, among each other, 
based upon departmental seniority. 
Seniority shall be determined based upon date of appointment to the Niagara Falls Police Department. 
SECTION 5.03 - STREET CRIMES UNIT 
The Street Crimes Unit is a specialized unit and assignment shall be made by the Superintendent of 
Police. When a vacancy occurs in the Unit, a request will be made for volunteers, who may submit request in 
writing. If vacancies are not filled with volunteers. the Superintendent shall have the right to assign officers to that 
Unit, and assignment shall be based upon inverse seniority. 
SECTION 5.04 - EMPLOYMENT LEVELS 
The Superintendent of Police will determine desired manning levels, on each shift, including the Street 
Crimes Unit. The Superintendent may transfer officers in order to accomplish and maintain proper manning levels 
and if reassignment is necessary, it shall be based upon inverse seniority. However, the Superintendent may 
assign officers to insure that at least 33% of the officers assigned on a shift have at least two years of experience 
in grade. 
SECTION 5.05 - TIME OF BIDDING 
Bidding for A, Band C Shifts shall be made during November, each year. Assignment will be posted in 
the first week of December for the following year, which assignment will be effective January 1st. Bids will be in 
writing and assignment to the Street Crimes Unit will be made before assignment to these shifts. 
After shift assignment, officers will not be allowed to indiscriminately change shifts. However, a request 
for shift exchange, between officers, will be accommodated if all seniority requirements regarding the patrol 
division, are satisfied, by posting the position at least five days prior to assignment. 
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SECTION 5.06 - SHIFT VACANCIES 
When a vacancy occurs within the patrol shifts, as a result of retirement, death, promotion or
 
transfer, notice of the vacancy will be posted allowing officers an opportunity to request assignment to the
 
vacant position, which will be filled based upon seniority, if the Superintendent decides to fill the vacancy.
 
Notice of vacancy will be posted five days prior to filling of the vacancy, during which time the
 
Superintendent may fill the vacancy on a temporary basis.
 
SECTION 5.07 - TRANSFERS 
If an officer requests a transfer from a specialized unit to the A, B, C and D Shift, the officer being 
transferred from the specialized unit will be assigned to the shift from which his replacement came. 
Voluntary A, Band C Shift transfers may be made to accommodate the transferred officer, taking into 
account seniority requirements. If this cannot be accomplished, the transferred officer will be required to 
await the yearly bidding process to effect his seniority. 
An officer will not be allowed to "bump" through the A, Band C shifts at the time of his initial 
transfer. 
SECTION 5.08 - TIME-OFF 
Generally, one third of the officers assigned to each shift are on assigned day-off, at a time. 
Therefore, unit commanders will not schedule more than three additional officers to time-off, on a shift. 
Time-off shall include vacation time, holiday time, compensatory time, military leave and personal leave 
time. However, a unit commander may grant time-off to one additional officer in order to accommodate a 
request for personal leave. If a fourth officer is granted time-off, all additional requests may be denied, 
except request for regular day off. 
SECTION 5.09 - DUTY DISABILITY 
In the event an officer, assigned to the A, B, C or 0 Shifts is disabled in the course of duty, but 
is able to fulfill a light duty assignment, such assignment will be made by the Superintendent of Police, 
who will also determine the shift which such officer will work. The officer will continue to receive equalized 
time-off. 
SECTION 5. 10 - EQUALIZATION OF TIME-OFF 
A.	 Officers assigned to the uniform patrol division, consisting of A, B, C shifts, Street 
Crimes Unit and the traffic division will be assigned to a straight, non-rotating 4-2 
shift. Equalization of time-off will be granted to all other members of the bargaining 
unit. Such time-off will be assigned at the discretion of the various unit commanders, 
pursuant to direction by the Superintendent of Police. Equalized time-off will not be 
allowed to accumulate beyond a calendar year and in the event an officer retires, 
during a calendar year, such equalized time-off will be pro-rated but it will not be 
redeemable in money. 
B.	 E Days must be booked in the preceding month and will be granted on any day of 
the month providing the granting of leave will not seriously hamper smooth 
operations of the Department. 
SECTION 5.11 - SHIFT COMPENSATION 
A.	 Each officer, of the uniformed patrol division, traffic division and Street Crimes Unit 
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who is actively working a 4-2 non-rotating shift, will be paid the value of two 
hours pay, each payroll period, at straight time, not to exceed 52 hours per year. 
This benefit will also apply to full time police matrons. 
B.	 Uniformed officers not assigned to the 4-2 non-rotating shift will receive the value 
of the two hours pay, each payroll period, at straight time, not to exceed 52 hours 
per year. This provision will be extended to those police officers assigned to the 
Youth Aid Division which should not be construed as part of CID or CIU. Rather, 
they are uniformed officers assigned by the Superintendent of police and may be 
directed to wear uniforms or plain clothes as required by their mission and the 
Superintendent. 
SECTION 5.12 - NOTICE OF VACANCY 
All positions or vacancies, within the bargaining unit, will be posted, five days prior to filling of the 
same. 
SECTION 5.13 - EXCHANGE OF WORK DAYS 
Effective 10 calendar days from the date of this award (May 8, 1998), a bargaining unit member 
shall be permitted to exchange or swap days off with other members assigned to the same shift, with the 
approval of the Shift Commander. Such approval shall not be unreasonably withheld. Further, this 
exchange or swap shall not result in overtime, additional time off or any additional compensation. 
ARTICLE 6 - COMPENSATION 
SECTION 6.01 - BASE SALARY 
Annual salary, on a straight time basis, shall be contained in the annexed Attachments 1 and 2, 
Wage Schedule E of the City of Niagara Falls Pay Plan for the years 1997 and 1998. The attached 
schedules reflect the following'. Effective January 1, 1997, the base annual salary of each member of the 
bargaining unit shall be increased by 3%. Effective January 1, 1998, the base annual salary of each 
member of the bargaining unit resulting shall be increased by an additional 3% of the rate in effect on 
December 31, 1997. Effective January 1, 1999, the base annual salary of each member of the bargaining 
unit shall be increased by 4%. 
SECTION 6.02 - SHIFT DIFFERENTIAL 
Shift differential shall be paid at the rate of $0.35 per hour for all hours worked between 
4:00pm and 8:00am. 
SECTION 6.03 - LONGEVITY PAY 
Each officer shall be paid longevity increments as provided in the pay plan of the City, upon 
completion of the periods of service. as provided therein. 
Effective January 1. 1995, the 10th year longevity step will be increased by $400, the effect of this 
on subsequent longevity steps will be reflected in the Pay Plan. 
SECTION 6.04 - OVERTIME PAY 
Except as otherwise provided herein, overtime pay, at the rate of time and one-half, shall be paid 
for all hours worked in excess of the normal work schedule. 
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Each officer will be paid at straight time rate for the first eight hours of work, each day, and shall be 
paid at the rate of overtime for overtime work which exceeds 15 minutes. If overtime work exceeds 15 
minutes overtime compensation will be paid for all work in excess of eight hours, in half hour increments. 
SECTION 6.05 - OVERTIME DISTRIBUTION 
The opportunity to work overtime will be made available on an equitable basis to non-supervisory 
officers on a divisional seniority basis, as is practicable. An officer who has been given the opportunity to 
work eight hours of overtime shall then be placed at the bottom of the overtime distribution list and the next 
officer will be afforded the first opportunity to work overtime. 
Refusal to work overtime, which if offered, shall be considered the same as time worked, for 
purposes of distributing available overtime, unless the affected officer was on sick leave, vacation or 
otherwise excused by the Superintendent of Police, 
Beginning February 1, 1991, the Department will supply the Club on a weekly basis, the names and 
hours of overtime worked by each officer except for those in the Criminal Intelligence Unit. Said overtime 
shall also not include court time. 
SECTION 6.06 - EXTRA-DUTY ASSIGNMENTS 
The City will maintain a list of police officers who are willing to perform extra duty security work at 
private events, and employees will be listed in order of seniority. Officers who wish to add their names to the 
list shall be placed at the bottom of the list in chronological order, without regard to seniority. 
When such extra duty security work is available the City will offer the opportunity to work to those 
officers whose names appear on the list, and in order of listing. The opportunity to obtain extra duty work 
shall be offered in sequential order, down the list, with new opportunities offered to the officer whose names 
appears below the officer who accepted the last offer to work, on a continuing rotating basis, thereby 
equalizing the opportunity for extra duty work, among all officers whose names appear on the list. 
In the event an officer refuses to perform such extra duty work, four consecutive times, such 
officer's name shall be removed from the list. 
When an emergency exists, officers may not refuse extra duty assignment unless the officer is on 
sick leave or leave due to duty related disability. 
SECTION 6.07 - COURT PAY 
When a police officer is required to make a court appearance, at any time other than his regularly 
scheduled work hours, he shall be paid a minimum of three hours pay, at his hourly rate of pay, for each 
appearance within the City and four hours pay, at his hourly rate of pay, for each appearance outside the 
City. In the event an officer is required to appear in court in the morning and again in the afternoon, each 
appearance will be considered a separate court appearance with a separate maximum payment for each. 
Officers will not be reimbursed for mileage or tolls. Court appearance includes all cases handled during an 
attendance at City Court, Family Court, Supreme Court, Motor Vehicle Bureau and State Liquor Authority. 
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SECTION 6.08 • IN-SERVICE TRAINING 
If an officer is required to attend training on his day-off he will be paid at straight time rate for all such hours and 
he will also be granted compensatory time-off, equal to one-half such training hours. Training sessions conducted 
immediately before or immediately following the officer's shift will be paid at straight time rate. 
All other overtime work, previously compensated by time-off, will be paid on a straight time basis with the same 
conditions and guarantees as contained in the compensatory time-off plan. 
SECTION 6.09 - ON-CALL COMPENSATION 
All uniformed officers who are required to be "on call" shall be paid 20% of the straight time basis, for all hours 
spent in that capacity. 
SECTION 6.10 - CALL-IN PAY 
Officers who are called back to work, having worked a regular shift, shall be paid at the rate of time and one-half 
with a minimum of four hours of straight-time compensation. 
SECTION 6.11 - PROMOTIONAL PAY 
A uniformed officer who is promoted shall be paid at the rate provided in the top step of his respective pay grade 
as appears in the Pay Plan of the City of Niagara Falls, immediately upon promotion. 
SECTION 6.12 - OUT-OF-RANK PAY 
If a uniformed officer or an officer assigned to plainclothes detail, is given a written direction by the department 
head, to temporarily serve in a position of higher rank, for a full shift or more, such officer shall be paid at the rate of pay 
provided for the position to which the officer has been temporarily assigned. 
SECTION 6.13 - ADDITIONAL COMPENSATION 
Additional compensation based on assignment shall be paid as follows: 
1. All officers assigned to the following shall receive the sum of $425.25 to paid annually-
A. Pistol Range 
B. Community Service Unit 
C. Youth Aid Unit 
D. Motorcycle Division - when actually operating a motorcycle 
E. Personnel Office 
2. Officers assigned to the Criminal Investigation Division (C.I.D.) and the Criminal 
Intelligence Unit (C.I.U.) are considered detectives and each will receive additional annual 
compensation of $750 paid as a lump sum payment in January of each year plus a sum equal to 
5% of the base salary of a senior police officer. 
3. Officers assigned to the Patrol Division, Auxiliary Police Women (Matrons), and Traffic 
Division, who are assigned to work a seven day continuous rotating shift schedule, shall be paid a 
sum equal to two hours pay. at straight time rate, in each payroll period, which shall not exceed 52 
hours per year. 
4. A police officer who has been assigned by the Superintendent, or his designee, to train a new 
officer will be compensated with two (2) additional hours of pay at his straight time rate for the day 
so assigned. The Field Training Officer will receive this additional compensation for the actual 
days spent training for so long as this program remains in effect. 
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5.	 A police officer who has been assigned to work at the desk in place of a Lieutenant shall be paid an 
additional two (2) hours of pay at straight time. Assignments are to be made on the basis of seniority 
among available officers working on the day of assignment. 
6.	 Briefing Time - Effective May 18, 1998, all bargaining unit members shall be paid for 15 minutes prior 
to the commencement of each shift; to be paid at the rate of time and one-half and only paid for actual 
days worked. 
SECTION 6.14 - UNIFORM ALLOWANCE 
Each officer assigned to uniformed duty shall be paid an annual uniform allowance to cover both replacement 
items and maintenance expenses in the sum of $500 per year and the sum of $240 for Police Dispatchers and the sum of 
$250 for Communication Technicians, which sums will be paid in a lump sum, by separate check, on the first pay of each 
year. In addition, each uniformed officer will have a $200. Line of credit for the purchase of uniforms. 
SECTION 6.15 - PAYMENT 
All premium pay, which is due, shall be paid not more than 30 days following the end of the quarter in which it is 
earned. 
Each officer will be paid, biweekly, 26 times per year. 
Effective January 1, 1996 each member of this bargaining unit may at their option elect direct deposit for their 
paychecks. 
SECTION 6.16 - POLICE DISPATCHERS 
Police radio dispatchers and fire dispatchers, perform similar functions. 
In the past police dispatcher's job specifications were slightly changed in order to provide assistance to fire alarm 
operators. 
Police dispatchers will not be relieved except by informal cooperation with fire alarm operators during the 30 
minute lunch period. 
The hiring process and job title will remain as it is and the Club will continue to bargain on behalf of police 
dispatchers 
Police dispatcher's salary will be increased, if necessary, to be equal to the salary paid to fire alarm operators. 
SECTION 6.17 - HONOR GUARD 
Bargaining unit members who serve on the Honor Guard Detail and perform services while off duty shall receive 
compensatory time at the rate of time and one-half for such services performed. 
ARTICLE 7 • RETIREMENT BENEFITS 
SECTION 7.01 - RETIREMENT PLANS
 
The City will continue to provide Section 375i, Section 384d and Section 384f retirement plans pursuant to the
 
New York State Policemen's and Firemen's Retirement Law for all police officers and the Section 75i
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retirement plan of the New York State Retirement Law for those employees who are not eligible to 
participate in Police and Fire Retirement System. 
Effective June 1, 1994 the Section 384e retirement plan was adopted by the City and offered for all 
eligible employees. 
ARTICLE 8 • GRIEVANCE PROCEDURE 
SECTION 8.01 - PURPOSE 
This grievance procedure is to provide an orderly process under which differences or grievances, 
which arise, may be equitably and expeditiously resolved, free from coercion, restrain, interference, 
discrimination or reprisal. The provisions, contained herein, shall be liberally construed in order to 
accomplish these objectives. 
Any dispute, which arises, concerning the interpretation or application of the terms of this contract or 
of the rights claimed to exist, hereunder, shall be processed in accordance with this procedure. SECTION 
8.02 - DEFINITIONS
 
The following terms are to have the following meanings:
 
"City" means the City of Niagara Falls.
 
"Employee", "Officer or "Police Officer" shall mean any person included in the definition of
 
employees, defined in this Agreement. 
"Superiors" means persons, regardless of title, who are assigned to exercise any level of 
supervisory responsibility over City employees. 
"Committee" means the Labor Relations Committee, which was established by resolution of the City 
Council on February 3, 1964 and amended February 1, 1965, or as may be otherwise designated by the City 
Council. 
"Decision" means the written disposition or determination of a grievance by the Labor Relations 
Committee and/or an arbitrator or arbitrators. 
"Day" shall mean a day except a Saturday, Sunday or legal holiday, which are excluded in 
computing the number of days when an action must be taken or a notice given as referred to herein. 
"Representative" shall mean any person, persons, or group, selected by the police officer to stand, 
represent or act for said police officer. 
"Grievance" shall mean any claimed violation of this Agreement and also any claim of violation, 
misinterpretation or inequitable application of written rules, procedures, regulations, administrative orders or 
work rules of the City of Niagara Falls or the department. which relates to or involves employee health or 
safety, physical facilities, material or equipment furnished to officers or supervision of officers, including 
matters involving their rate of compensation, retirement benefits and disciplinary proceedings where the 
consideration of such would not be contrary to any law, rule or regulation, having the force and effect of law. 
SECTION 8.03 - STANDARDS AND PRINCIPALS 
A grievance must be presented within 180 calendar days from the day the cause of the 
grievance occurs except where the nature of a grievance is such that it cannot be readily known, it 
must be presented within one year from the date the grievance occurred. If a grievance is not presented 
within these time limitations it shall not be entitled to consideration. 
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It is the fundamental responsibility of each person, in any level of a supervisory capacity. in accordance with the 
authority delegated by supervisors, to promptly consider and take appropriate action in response to every grievance 
presented by persons under supervision. Appropriate authority is hereby delegated as is practicable. to such persons with 
supervisory duty, to take such steps as may be necessary to give effect to the provisions herein. 
It is the responsibility of the Superintendent of Police to take such steps, as may be necessary, to give effect to 
the provisions herein. 
SECTION 8.04 - GRIEVANCE PROCEDURE 
A. FIRST STAGE 
A grievance shall be initiated by presenting it to the Police Superintendent or his designee. It must be in writing, 
on a form supplied by the City, and must include the nature of the grievance, the facts relating thereto and the date of 
submission. 
On receipt of the grievance, the Superintendent or his designee shall conduct an informal hearing at which the 
grievant and/or representative shall appear and present oral and written statements or recommendations. 
Within five days of submission, the Superintendent will provide a written decision to the grievant and his 
representative and a copy will be provided to the Chairman of the Labor Relations Committee. If the grievance is not 
satisfactorily resolved the grievant may proceed to the next stage, within five days of receipt of the decision. 
B. SECOND STAGE 
If a grievance is not satisfactorily resolved, under Stage One, a grievant may submit his grievance to the Labor 
Relations Committee. Upon request by the Committee, the Superintendent will forward all documents relating to the 
grievance to the Committee. 
The Labor Relations Committee will conduct a hearing within ten days of receipt, under oath or other-wise, and 
will hear testimony of parties and witnesses, and receive documents and other exhibits. It may issue subpoenas and may 
establish rules for the conduct of the hearings, not inconsistent with any of the provisions of this Agreement. 
Within ten days after hearing the Committee will issue a written decision which will be filed in the City Personnel 
Department and copies will be provided to each party. 
If the grievance is not satisfactorily resolved at this stage, either party may proceed to the arbitration stage, 
within ten days after the written decision is received or, if no decision is timely received, then within a reasonable time 
from the date the decision was due to be received. 
C. ARBITRATION 
If a grievance is not satisfactorily resolved, as provided above, either party may seek resolution by arbitration, by 
filing a written demand and by forwarding a copy to the other party. 
The Notice or Demand for arbitration shall be filed with the Public Employment Relations Board and upon receipt 
of a list of potential arbitrators, the parties will meet in an effort to mutually agree to the selection of an 
1997 
Police Club Contract - Page 17 
arbitrator from said list. The Public Employment Relations Board will be requested to provide a list of possible 
arbitrators from the Western New York area instead of statewide. 
If the parties fail to agree upon the selection of an arbitrator, then either party may petition a Justice of the 
Supreme Court of the Eighth Judicial District to appoint an arbitrator. 
The written decision of the arbitrator shall be final and binding upon both parties to the proceeding. The parties 
shall share the expenses and fees of the arbitrator and each party will be responsible for the expenses and fees of its 
own representatives. 
SECTION 8.05 - MEETINGS AND HEARINGS 
All meetings and hearings, conducted in relation to grievance shall be scheduled, when practicable, 
between the hours of 9:00 a.m. and 5:00 p.m. and not on Saturday, Sunday or a holiday. 
All grievants, witnesses and club representatives may attend meetings and hearings involving the grievance 
even during working hours and officers who must appear will not suffer loss of salary or other benefits as a result thereof. 
SECTION 8.06 - CLASS GRIEVANCE 
The Police Club may submit a "class grievance", that is a grievance involving a matter which will generally effect 
the membership of the Police Club, provided a grievance has arisen, in accordance with the definition herein. 
ARTICLE 9 - ABSENCE 
SECTION 9.01 - HOLIDAYS 
Each police officer, at his election, shall be granted compensatory time-off or will be paid the value of the 
following holidays, whether worked or not, which time-off or compensation will be calculated at the rate of time and 
one-half: 
New Year's Day Columbus Day 
Lincoln's Birthday Election Day 
Washington's Birthday Veteran's Day 
Memorial Day Thanksgiving Day 
Independence Day Christmas Day 
Labor Day Officer's Birthday 
A request for time-off, in lieu of a holiday, must be approved by the unit commander. 
SECTION 9.02 - VACATIONS 
All employees covered by the terms of this Agreement shall be entitled to annual vacation with pay in 
addition to the Holidays mention in Section 9.01 above, as follows: 
SUB-SECTION 9.02.01 
During the first calendar year of service, no vacation with pay shall be credited. 
SUB-SECTION 9.02.02 
After the first calendar year of service, vacation earned shall not exceed two (2) work weeks 
based on the proportion of months worked during the first year related to two (2) weeks vacation for 
twelve months of service. 
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SUB-SECTION 9.02.03 
After the second calendar year of service, vacation earned shall be two (2) work weeks based 
upon the previous year's service. 
SUB-SECTION 9.02.04 
After five (5) years of service, vacation earned shall be three (3) work weeks based upon 
previous year's service. 
SUB-SECTION 9.02.05 
After ten (10) years of service, vacation earned shall be four (4) work weeks based upon 
previous year's service. 
SUB-SECTION 9.02.06 
After fifteen years of service, vacation earned shall be five (5) work weeks based upon previous 
year's service. Any employee hired after September 21, 1979 shall not be eligible for earned vacation in 
excess of four (4) weeks. 
SUB-SECTION 9.02.07 
After twenty-five (25) years of service, vacation earned shall be six (6) work weeks based upon 
previous year's service, except as limited in Sub-Section 9.02.06 above. 
SUB-SECTION 9.02.08 
Vacation scheduling shall be determined by the Superintendent or his designee. 
Effective with the 1990-1991 Arbitration Award, there shall be no requirement of alternating 
vacation selections between summer and winter. 
Effective with the 1992-1993 Arbitration Award, vacation days may be taken one day at a time not to 
exceed five (5) days per year, provided however, that one (1) week's advance notice be given by the officer to 
the Superintendent of his designee and pursuant to Superintendent or designee approval. The approval of said 
request shall be determined according to the effective operation of the Department as determined by the 
Superintendent and as long as manning levels are not to be interfered with in accomplishing this goal. 
SECTION 9.03 - ACCUMULATION OF VACATION 
Effective 5/8/98, each officer may accumulate a maximum of sixteen (16) weeks of unused vacation time. 
SECTION 9.04 - WAIVER OF VACATION (VACATION CASH CONVERSION) 
Effective 8/1/98, a bargaining unit member may request vacation cash conversion during the month of August 
of the preceding year. 
A bargaining unit member may convert into cash up to two (2) weeks of vacation time provided the employee 
uses the same number of weeks (subject to a maximum of 2) for which helshe is requesting conversion. 
If a bargaining unit member converts vacation time into cash and subsequently does not take the equal amount 
of time off in actual vacation, helshe will not be able to carryover those weeks into the next year. 
Vacation cash conversion will be paid during the month of July. 
Effective January 1, 1996, members of the bargaining unit waive the right to vacation cash conversion for 
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1996 only. Members of the bargaining unit may bank up to four (4) weeks or twenty (20) days of their vacation with 
the right to convert one (1) week of banked vacation per year to cash commencing in 1997. Any of the four (4) weeks 
not converted will remain in this separate bank until termination of the officer's services. 
SECTION 9.05 - SICK LEAVE 
Each police officer shall be entitled to paid leave of absence due to illness or disability. 
Each officer will be credited with one day of sick leave, per month of employment, and may accumulate up to 
180 days. 
In the event of absence, due to illness or disability, one accumulated sick day shall be deducted from the 
number of days standing to the credit of the officer, for each day of absence. 
The City may, at its discretion, send a nurse to the home of the officer, at any time, to verify his illness and it 
may require an officer to be examined, at its expense, by a physician of its own choosing. 
If an officer is absent, due to illness, for five consecutive work days, the City may require the officer to obtain 
certification by a physician, within five days after the officer returns to work or the absence will not be charged against 
accumulated sick leave. 
If an officer is absent because of illness more than 5 times in a calendar year the Superintendent may, upon 
written notice, require the officer to supply a physician's letter for each additional absence in that year. 
However, if an officer submits a physician's letter covering an absence, that absence will not be counted in the 
total of 5 which are counted. 
An officer who is absent on sick leave, who has reason to leave the City, may do so upon permission by the 
City's physician or the Superintendent and the permission may include conditions under which approval is granted. 
In the event of dispute between the officer's physician and the City's designated physician(s) the matter will be 
submitted to a physician mutually selected by the parties, whose opinion, regarding validity for reason for sick leave, will 
be binding on both parties. 
SECTION 9.06 - SICK LEAVE FOR FAMILY ILLNESS 
Effective with 1992-1993 Arbitration Award, a police officer may utilize three (3) sick days per year due to illness 
of a member of the officer's immediate family. Immediate family is defined and shall be limited to parents, spouse, 
children, step-children. This provision does not in any way increase the number of sick days as provided in Section 9.05. 
SECTION 9.07 - ABUSE OF SICK LEAVE 
Disciplinary charges may be brought against an officer for abuse of sick leave. The Superintendent may 
recommend disciplinary action after review of the officer's sick leave record, and considering the officer's pattern of 
absence, efforts to improve attendance and other extenuating circumstances which may appear. 
If the City has valid reason to determine that an officer has used sick leave, for a purpose of extending a 
holiday, the officer will not be paid for the holiday until the officer provides a doctor's certificate concerning the absence, 
either preceding or following the holiday. However, this action may not be taken, by the City, unless the officer has 
previously been given written warning of the requirement and its implementation. 
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SECTION 9.08 - PAYMENT OF SICK LEAVE UPON SEPARATION FROM SERVICE 
A.	 Employees entitled to sick leave and who have been in the employ of the City for three (3) 
or more years, prior to termination of service shall be entitled to compensation equal to the 
following schedule of their unused sick leave credit upon their termination of service. Upon 
retirement any days will be paid at 50% (effective 5/8/98). There is no cap on the maximum 
number of sick leave days which can be paid upon termination of service. 
B.	 For the purpose of this section, the one (1) day sick leave credit per month of employment 
may be accumulated without limit. All employees in the employ of the City as of January 1, 
1968 shall be entitled to the credit accumulated for sick leave purposes as of that date. 
C.	 Whenever such employee is absent because of personal illness or family illness as defined in 
Section 9.06, the number of days of absence with pay shall be charged against his sick leave 
credit accumulated for purpose of pay while absent from work, and also against his sick leave 
credit for purposes of death or termination of service benefits. 
D.	 Employees who are discharged, dismissed, fired or separated from the employ of the City, 
because of fault or delinquency on their part, shall not be entitled to the benefits of this 
section. 
SECTION 9.09 - SICK BANK 
The Police Club may establish a sick leave bank for its members as part of the overall sick leave benefits. 
Members may contribute sick leave days to the sick bank, from time to time. The sick leave bank will be administered by 
the Police Club and the Club shall be the sole authority regarding distribution and use of sick leave days. The City will 
not be required to contribute any sick days to the sick bank. 
SECTION 9.10 - PERSONAL LEAVE 
Effective January 1, 1995 each officer shall be granted five days of personal leave for that and each subsequent 
calendar year. An officer may accumulate not more than two unused personal leave days, in a year, to a maximum of 
seven days. 
An officer who requests personal leave must give notice, in advance, to the Superintendent or his designee, 
except in case of emergency. Notification must be given in direct relationship to the number of leave days which are 
requested. 
If employment is terminated, prior to July 1, for any reason except death, personal leave entitlement will be pro 
rated for the year. Termination on or after July 1, will not reduce entitlement. 
Unused personal leave days, which exceed five, will be added to accumulated sick days but only for purpose of 
pay upon retirement. 
Except in case of emergency, personal leave will not be granted to more than 35% of the officers assigned to a 
shift. 
SECTION 9.11 - JOB RELATED DISABILITY 
Job related disability will be governed in accordance with the provisions of New York General Municipal Law 
Section 207-c. 
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SECTION 9.12 - BEREAVEMENT LEAVE 
In the event of the death of a member of the immediate family of an officer who has at least one year of service, 
the officer will be excused from duty, without loss of payor other benefits, for a period of time not exceeding four work 
days, as may be reasonably required in connection therewith. 
Such leave shall begin on the date of death or the day following, and shall not be considered as time worked, for 
purposes of computing overtime work. 
Immediate family shall mean: Father, Mother, Father-in-law, Mother-in-law, Stepfather, Stepmother, Husband, 
Wife, Brother, Sister, Brother-in-law, Sister-in-law, Son, Daughter, Son-in-law, Daughter-in-law, Stepson, Stepdaughter or 
a relative residing in the officer's household. 
No pay allowance will be allowed in the event of multiple or simultaneous death, which occurs within a four day 
period or for absence following the second day after the funeral, except for reasonable travel time for return to the City 
from a funeral conducted elsewhere. In no event will maximum leave exceed four days. 
In the event of death of the grandparents, grandchildren, uncle, aunt, nephew, niece, first cousin, the officer will 
be granted one day of bereavement leave, without loss of payor other benefit. 
SECTION 9.13 - JURY DUTY 
Effective 5/8/98, when a bargaining unit member is summoned to report for jury duty, the officer will be excused 
from work with pay. The officer who reports for jury duty shall not be required to work for the eight (8) hours prior to the 
beginning of jury duty and for the eight (8) hours after the jury service. All jury service per them fees shall be remitted to 
the City. 
ARTICLE 10 -INSURANCE 
SECTION 10.01 - HEALTH INSURANCE 
SUB-SECTION 10.01.1 
Effective May 8, 1998, the City's Health Insurance Proposal dated 6/23/97 (See Attachment #3) is adopted 
subject to the following modifications: 
A) For new employees hired on or after 5/8/98: 
1.	 For the first six (6) months of employment, he/she will be required to pay 25% of the 
monthly health insurance premium. No contribution shall be required after the completion 
of six months of employment. 
2.	 The current Blue Cross/Blue Shield Traditional Plan and the Traditional Alternative Plan 
will not be available. 
3.	 Available health insurance options are: 
a) The City sponsored Traditional Plan 
b) The City sponsored PPO (HMO) Plan 
c) Choice Care Plan 
d) Independent Health Gold Plan 
e) Community Blue Option 1 Plan 
B) For employees hired before 5/8/98: 
1 . May elect to remain in the current Blue Cross/Blue Shield Traditional Plan but will be 
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required to pay 15% of the monthly insurance premium. 
SUB-SECTION 10.01.2 
The City will continue to provide dental coverage for bargaining unit members under the City's Dental Plan 
Plan (Nova). 
SUB-SECTION 10.01.3 
if an officer and his spouse are both employed by the City, one family plan will be provided to both 
employees. 
SECTION 10.02 - HEALTH INSURANCE FOR RETIREES 
An officer who retires with at least 20 years of service with the City, shall be provided with hospitalization insurance, 
as described above, until the officer reaches age 65 years at which time supplemental hospital and surgical benefits equal to 
the present coverage will be provided under a plan to supplement Medicare coverage. 
If an officer is granted disability retirement, pursuant to the provisions of New York Retirement and Social Security 
Law, the City will provide health insurance for a period of one month for each year of service. 
Health insurance coverage will continue for an officer on paid sick leave. 
If an officer is on sick leave. without pay. the officer will be provided with hospitalization insurance coverage for a 
period of one month for each year of service, not in excess of 12 months. 
SECTION 10-03 - LIFE INSURANCE 
The City will insure, at its own expense, the life of each officer in a sum equal to one year annual salary, rounded to 
the lowest $1 ,000 amount. 
An officer with at least 30 years of service, including purchased military service which does not exceed three years, 
may, at the time of retirement, elect to receive life insurance coverage in the sum of $500. 
SECTION 10.04 - DEATH BENEFIT 
In the event of death of a police officer, resulting from injuries sustained in the performance of duty, the City will pay 
to the surviving spouse and dependent children a sum of money in accordance with the provisions of Section 208-b of the 
General Municipal Law. As provided therein, death must result within one year, and as the natural and proximate result of 
injuries which were sustained at a definite time and place and not as the result of an accident brought about by willful 
negligence of the decedent. The amount paid may not exceed annual salary paid during the year immediately preceding the 
death or the year in which the injuries were sustained and $1,000 or 10% of the officer's final salary, whichever is greater, for 
each child under the age of 18 years at the time of death. 
This benefit will be paid in accordance with the provisions of that section of law, only, 
ARTICLE 11 - UNIFORMS AND EQUIPMENT 
SECTION 11.01 -ISSUED ITEMS 
The City will provide, to each uniformed officer, without cost: 
One winter and one summer cap 
One blouse 
One winter and one summer trousers 
Eisenhower jacket 
Revolver 
Holster 
Gun Belt 
Reefer 
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Handcuffs Aggressor rain coat 
Night stick Three shirts 
A tie Cartridges 
Badges Cartridge holder 
and such protective and occupational equipment as required by the Superintendent of Police. 
Female officers will be provided with skirts instead of trousers. 
The aggressor coat will be replaced as determined by the Superintendent. 
Dispatchers will be provided with shirts, trousers, ties and badges and technicians will be supplied with fatigue 
shirts, trousers and badges, as provided above. 
SECTION 11.02 - UNIFORM COMMITIEE 
Worn and damaged items of uniforms and equipment will be replaced as determined by a Uniform Committee. 
The Committee shall consist of: the Superintendent, who shall serve as chairman; a police officer assigned to the 
Personnel Division; the chairman of the Police Club Negotiations Committee and two members of the Police Club, 
appointed by the Chairman of the Negotiating and Grievance Committee. 
The uniform committee shall approve uniform design, prepare uniform specifications, evaluate bids for sale of 
uniforms and equipment and it shall have the authority to make expenditures, which may not exceed budgeted funds. 
SECTION 11.03 - REPLACEMENT OF UNIFORMS 
The City will replace uniforms or equipment, damaged in the line of duty, in accordance with existing 
practice. 
ARTICLE 12 - MISCELLANEOUS 
SECTION 12.01 - HEARING OFFICERS FOR CIVIL SERVICE LAW SECTION 75 
DISCIPLINARY PROCEEDINGS 
The hearing officers for Disciplinary Proceedings shall be mutually selected by the City and the officer charged, 
and failing agreement, either party can request that a Supreme Court Justice appoint the Hearing Officer. 
SECTION 12.02 - PREGNANCY 
When a police officer becomes pregnant while a member of the Department, and supplies the Department Head 
with a physician's certificate stating that she is pregnant the City agrees to provide said officer with a light duty 
assignment until said officer is ready to take her one (1) year maternity leave pursuant to City Administrative Order of the 
Chief Executive-Chapter 6, Fringe Benefits, Section 6.9. 
SECTION 12.03 - PRODUCTIVITY 
The Police Club recognizes the need for cooperative effort with the City in obtaining maximum efficiency in the 
operation of the police department. 
SECTION 12.04 - SEPARABILITY 
This Agreement and all provisions, herein, are subject to applicable laws and in the event any provision, herein, 
is determined to violate such laws. that provision shall not bind the parties, but the remainder of the Agreement will 
continue in full force and effect. 
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SECTION 12.05 - WORK STOPPAGES 
The Police Club will not engage in a strike or other concerted stoppage of work or slowdown or cause to 
instigate, assist or participate in any such strike, concerted stoppage of work or slowdown or impose an obligation to 
conduct, assist or participate in any such strike, concerted stoppage or work or slowdown, against the City. 
The Police Club will file, with the City Clerk, for the period of its unchallenged representation status, an 
affirmation that the Police Club will not assert the right to strike or the right to participate in any strike, concerted 
stoppage of work or slowdown or that it will not cause, instigate, assert or participate in any strike, concerted stoppage of 
work or slowdown and that it will not impose an obligation to conduct, assist or participate in any such strike, concerted 
stoppage of work or slowdown and that it will not impose an obligation to conduct, assist or participate in the same, in 
compliance with the Public Employee's Fair Employment Act, as it is, from time to time, amended. 
SECTION 12.06 - LEGISLATIVE REQUIREMENTS 
It is agreed by and between the parties that any provision of this agreement requiring legislative action to permit 
its implementation by amendment of law or by providing the additional funds therefore, shall not become effective until 
the appropriate legislative body has given approval. 
SECTION 12.07 - DURATION OF AGREEMENT 
The effective date of this Agreement is January 1, 1997 and shall remain in full force and effect until midnight, 
December 31, 1999 and, from year to year, thereafter, unless either party serves written notice of the desire to amend, 
modify or terminate this Agreement. 
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1997 - 1999 Contractual Agreement 
-between-
The City of Niagara Falls, New York 
-and-
Niagara Falls Police Club, Inc. 
CITY OF NIAGARA FALLS, NEW YORK NIAGARA FALLS POLICE CLUB, INC 
William Caso 
~OfNegOtiation~ Committee 
Thomas Wine 
President 
-2 a~· 
Anthony J. Res aino 
City Administrator 
et2 M·~ 
Christoph r M. Mazur, Esq , Anthony
 
Assistant Corporation Co n 1
 Attorney, Niagara Falls Police Club 
ATTEST: 
Elsie Paradise, City Clerk 
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ATIACHMENTI 
Wage Schedule "E"
 
of the
 
Pay Plan of the City of Niagara Falls
 
January 1, 1998 • December 31, 1998
 



WAGE SCHEDULE E
 
CITY OF NIAGARA FALLS, NEW YORK
 
POLICE CLUB, INC.
 
EFFECTIVE 1/1/98 -12/31/98 
1ST STEP =1. 2ND STEP =2. 3RD STEP =3. 
GRADE 2 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
.0 
ANNUAL 
35140.76 
35474.19 
36227.36 
36651.05 
37076.83 
37501.98 
37954.17 
HOURLY 
16.8946 
17.0549 
17.4170 
17.6207 
17.8254 
18.0298 
18.2472 
ANNUAL 
35785.98 
36146.65 
36923.74 
37347.44 
37772.80 
38200.24 
38632.67 
HOURLY 
17.2048 
17.3782 
17.7518 
17.9555 
18.1600 
18.3655 
18.5734 
ANNUAL 
36482.57 
36816.62 
37625.95 
38051.93 
38473.34 
38905.56 
39336.54 
HOURLY 
17.5397 
17.7003 
18.0894 
18.2942 
18.4968 
18.7046 
18.9118 
(NONE) 
GRADE3A 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
.0 
ANNUAL 
33103.61 
33529.60 
34285.88 
34712.70 
35143.88 
35570.49 
35940.32 
HOURLY 
15.9152 
16.1200 
16.4836 
16.6888 
16.8961 
17.1012 
17.2790 
ANNUAL 
33869.88 
34296.70 
35050.28 
35482.30 
35911.20 
36338.43 
36709.71 
HOURLY 
16.2836 
16.4888 
16.8511 
17.0588 
17.2650 
17.4704 
17.6489 
ANNUAL 
34424.20 
34821.28 
35604.81 
36031.63 
36458.65 
36887.76 
37258.83 
HOURLY 
16.5501 
16.7410 
17.1177 
17.3229 
17.5282 
17.7345 
17.9129 
Police Dispatcher (8280) 
GRADE 38 • NO SHIFT 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
.0 
ANNUAL 
36438.89 
38058.17 
38886.01 
39370.86 
39859.66 
40344.30 
40763.84 
HOURLY 
17.5187 
18.2972 
18.6952 
18.9283 
19.1633 
19.3963 
19.5980 
ANNUAL 
38444.64 
38929.48 
39754.00 
40244.67 
40731.18 
41215.82 
41637.64 
HOURLY 
18.4830 
18.7161 
19.1125 
19.3484 
19.5823 
19.8153 
20.0181 
ANNUAL 
39074.46 
39524.57 
40383.61 
40867.84 
41352.48 
41839.20 
42260.40 
HOURLY 
18.7858 
19.0022 
19.4152 
19.6480 
19.8810 
20.1150 
20.3175 
Police Officer (8630) 
GRADE 3C - WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
ANNUAL 
37166.89 
38786.17 
39614.01 
40098.86 
40587.66 
41072.30 
41491.84 
HOURLY 
17.8687 
18.6472 
19.0452 
19.2783 
19.5133 
19.7463 
19.9480 
ANNUAL 
39172.64 
39657.48 
40482.00 
40972.67 
41459.18 
41943.82 
42365.64 
HOURLY 
18.8330 
19.0661 
19.4625 
19.6984 
19.9323 
20.1653 
20.3681 
ANNUAL 
39802.46 
40252.57 
41111.61 
41595.84 
42080.48 
42567.20 
42988.40 
HOURLY 
19.1358 
19.3522 
19.7652 
19.9980 
20.2310 
20.4650 
20.6675 
11/6/98 
Police Officer (8632) Police Club 1/1/98 - 12/31/98 

1ST STEP =1. 2ND STEP =2. 3RD STEP =3. 
GRADE 4 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
ANNUAL 
32560.52 
32883.55 
33591.79 
33971.80 
34347.24 
34723.52 
35122.46 
HOURLY 
15.6541 
15.8094 
16.1499 
16.3326 
16.5131 
16.6940 
16.8858 
ANNUAL 
33175.79 
33421.44 
34156.72 
34533.40 
34908.64 
35287.40 
35667.42 
HOURLY 
15.9499 
16.0680 
16.4215 
16.6026 
16.7830 
16.9651 
17.1478 
ANNUAL 
33769.42 
34067.28 
34802.56 
35181.53 
35556.14 
35927.84 
36308.06 
HOURLY 
16.2353 
16.3785 
16.7320 
16.9142 
17.0943 
17.2730 
17.4558 
Communications Technician (8240) 
GRADE 5A - NO SHIFT 
NORMAL INCREMENT 
WITH 5 YR. LONG..1 
WITH 10 YR.LONG..2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
.0 
ANNUAL 
38260.97 
39961.16 
40830.19 
41339.37 
41852.72 
42361.48 
42802.03 
HOURLY 
18.3947 
19.2121 
19.6299 
19.8747 
20.1215 
20.3661 
20.5779 
ANNUAL 
40366.97 
40875.95 
41741.64 
42257.07 
42767.71 
43276.89 
43719.31 
HOURLY 
19.4072 
19.6518 
20.0681 
20.3159 
20.5614 
20.8062 
21.0189 
ANNUAL 
41028.20 
41500.78 
42402.88 
42911.23 
43420.00 
43931.05 
44373.68 
HOURLY 
19.7251 
19.9523 
20.3860 
20.6304 
20.8750 
21.1206 
21.3335 
Detective (8631) 
GRADE 58 - WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR.LONG..1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG..4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG..6 
ANNUAL 
38988.98 
40689.17 
41558.19 
42067.38 
42580.72 
43089.49 
43530.03 
HOURLY 
18.7447 
19.5621 
19.9799 
20.2247 
20.4715 
20.7161 
20.9279 
ANNUAL 
41094.98 
41603.74 
42469.65 
42985.07 
43495.71 
44004.90 
44447.31 
HOURLY 
19.7572 
20.0018 
20.4181 
20.6659 
20.9114 
21.1562 
21.3689 
ANNUAL 
41756.21 
42228.78 
43130.88 
43639.23 
44148.00 
44658.85 
45101.68 
HOURLY 
20.0751 
20.3023 
20.7360 
20.9804 
21.2250 
21.4706 
21.6835 
Detective (8633) 
POLICE EXTRA DUTY PAY - $425.25 per year POLICE EXTRA DUTY PAY - $750.00 per year 
Community Service Unit And Youth Aide Unit 
Motor Cycle Operators 
Pistol Range Officers 
Police Officer Assigned to Personnel Office 
Criminal Intelligence Unit 
Criminal Investigation Division 
11/6/98 
Police Club: 111198 - 121311981 

ATTACHMENT 2 
Wage Schedule "E"
 
of the
 
Pay Plan of the City of Niagara Falls
 
January 1, 1999 - December 31, 1999
 



WAGE SCHEDULE E
 
CITY OF NIAGARA FALLS, NEW YORK
 
POLICE CLUB, INC.
 
EFFECTIVE 1/1/99 - 12/31/99 
1ST STEP =1. 2ND STEP ::; 2. 3RD STEP =3. 
GRADE 2 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG..4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
.0 
ANNUAL 
36546.43 
36893.16 
37676.49 
38117.04 
38559.87 
39002.08 
39472.36 
HOURLY 
17.5704 
17.7371 
18.1137 
18.3255 
18.5384 
18.7510 
18.9771 
ANNUAL 
37217.44 
37592.46 
38400.75 
38841.29 
39283.71 
39728.20 
40177.90 
HOURLY 
17.8930 
18.0733 
18.4619 
18.6737 
18.8864 
19.1001 
19.3163 
ANNUAL 
37941.90 
38289.26 
39131.04 
39574.08 
40012.33 
40461.82 
40910.06 
HOURLY 
18.2413 
18.4083 
18.8130 
19.0260 
19.2367 
19.4528 
19.6683 
(NONE) 
GRADE 3A 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG . .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG..6 
.0 
ANNUAL 
33103.61 
33529.60 
34285.88 
34712.70 
35143.88 
35570.49 
35940.32 
HOURLY 
15.9152 
16.1200 
16.4836 
16.6888 
16.8961 
17.1012 
17.2790 
ANNUAL 
33869.88 
34296.70 
35050.28 
35482.30 
35911.20 
36338.43 
36709.71 
HOURLY 
16.2836 
16.4888 
16.8511 
17.0588 
17.2650 
17.4704 
17.6489 
ANNUAL 
34424.20 
34821.28 
35604.81 
36031.63 
36458.65 
36887.76 
37258.83 
HOURLY 
16.5501 
16.7410 
17.1177 
17.3229 
17.5282 
17.7345 
17.9129 
Police Dispatcher (8280) 
GRADE 38 • NO SHIFT 
NORMAL INCREMENT 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG..6 
.0 
ANNUAL 
37896.35 
39580.52 
40441.44 
40945.63 
41453.98 
41958.17 
42394.35 
HOURLY 
18.2194 
19.0291 
19.4430 
19.6854 
19.9298 
20.1722 
20.3819 
ANNUAL 
39982.38 
40486.57 
41344.16 
41854.38 
42360.44 
42864.43 
43303.10 
HOURLY 
19.2223 
19.4647 
19.8770 
20.1223 
20.3656 
20.6079 
20.8188 
ANNUAL 
40637.37 
41105.58 
41998.94 
42502.51 
43006.49 
43512.76 
43950.81 
HOURLY 
19.5372 
19.7623 
20.1918 
20.4339 
20.6762 
20.9196 
21.1302 
Police Officer (8630) 
GRADE 3C • WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
ANNUAL 
38624.35 
40308.52 
41169.44 
41673.63 
42181.98 
42686.17 
43122.35 
HOURLY 
18.5694 
19.3791 
19.7930 
20.0354 
20.2798 
20.5222 
20.7319 
ANNUAL 
40710.38 
41214.57 
42072.16 
42582.38 
43088.44 
43592.43 
44031.10 
HOURLY 
19.5723 
19.8147 
20.2270 
20.4723 
20.7156 
20.9579 
21.1688 
ANNUAL 
41365.37 
41833.58 
42726.94 
43230.51 
43734.49 
44240.76 
44678.81 
HOURLY 
19.8872 
20.1123 
20.5418 
20.7839 
21.0262 
21.2696 
21.4802 
11/9/98 
Police Officer (8632) Police Club 1/1/99·12/31/99 

1ST STEP = 1. 2ND STEP = 2. 3RD STEP =3. 
GRADE 4 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
ANNUAL 
32560.52 
32883.55 
33591.79 
33971.80 
34347.24 
34723.52 
35122.46 
HOURLY 
15.6541 
15.8094 
16.1499 
16.3326 
16.5131 
16.6940 
16.8858 
ANNUAL 
33175.79 
33421.44 
34156.72 
34533.40 
34908.64 
35287.40 
35667.42 
HOURLY 
15.9499 
16.0680 
16.4215 
16.6026 
16.7830 
16.9651 
17.1478 
ANNUAL 
33769.42 
34067.28 
34802.56 
35181.53 
35556.14 
35927.84 
36308.06 
HOURLY 
16.2353 
16.3785 
16.7320 
16.9142 
17.0943 
17.2730 
17.4558 
Communications Technician (8240) 
GRADE 5A • NO SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG..4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG. .6 
ANNUAL 
39791.44 
41559.64 
42463.40 
42992.97 
43526.91 
44055.85 
44514.08 
HOURLY 
19.1305 
19.9806 
20.4151 
20.6697 
20.9264 
21.1807 
21.4010 
ANNUAL 
41981.68 
42510.83 
43411.26 
43947.28 
44478.51 
45007.87 
45468.17 
HOURLY 
20.1835 
20.4379 
20.8708 
21.1285 
21.3839 
21.6384 
21.8597 
ANNUAL 
42669.32 
43160.83 
44098.91 
44627.64 
45156.80 
45688.03 
46148.54 
HOURLY 
20.5141 
20.7504 
21.2014 
21.4556 
21.7100 
21.9654 
22.1868 
Detective (8631) 
GRADE 58 - WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG..2 
WITH 15 YR. LONG..3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG..6 
ANNUAL 
40519.44 
42287.65 
43191.41 
43720.98 
44254.91 
44783.86 
45242.08 
HOURLY 
19.4805 
20.3306 
20.7651 
21.0197 
21.2764 
21.5307 
21.7510 
ANNUAL 
42709.68 
43238.83 
44139.26 
44675.28 
45206.51 
45735.87 
46196.18 
HOURLY 
20.5335 
20.7879 
21.2208 
21.4785 
21.7339 
21.9884 
22.2097 
ANNUAL 
43397.33 
43888.83 
44826.91 
45355.65 
45884.80 
46416.03 
46876.54 
HOURLY 
20.8641 
21.1004 
21.5514 
21.8056 
22.0600 
22.3154 
22.5368 
Detective (8633) 
POLICE EXTRA DUTY PAY - $425.25 per year POLICE EXTRA DUTY PAY· $750.00 per year 
Community Service Unit And Youth Aide Unit 
Motor Cycle Operators 
Pistol Range Officers 
Police Officer Assigned to Personnel Office 
Criminal Intelligence Unit 
Criminal Investigation Division 
Police Club 1/1/99 - 12/31/99 
11/9/98 
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ATIJOKNT 3
 
June 23, 1997
 
CITY OF NIAGARA FALLS HEALTH CARE PLAN
 
EMPLOYEE INCENTIVE 
In an effort to reduce the cost of health care and share the 
savings with City employees the following program is being offered: 
The current Blue Cross/Blue Shield Traditional Plan will no longer 
be offered. The current rate of $630.00 per month per family plan 
and $280.00 per month single plan will be used as the maximum 
premium base which the City will pay at 100%. 
Employees will have the option of the following Health Plans: 
1. City Sponsored Traditional Plan 
2. City Sponsored PPO (HMO) without referral requirement. 
3. Choice Care Plan 
4. Independent Health Gold 
5. Community Blue Option 1 
6. Blue Cross Blue Shield Traditional Alternative Plan. 
A. Employees who elect either the City Sponsored Traditional Plan, 
City Sponsored PPO (HMO) Plan or Choice Care Plan will receive an 
incentive in the amount of One Thousand Dollars ($ 1000.00) 
payable in a lump sum December 15th of each year. This incentive 
will be pro - rated for 1997 only.This incentive will be re­
occurring annually through the duration of the Agreement provided 
the employee remains a member in one of these health care plans. 
Employees who select Blue Cross Blue Shield Traditional are NOT 
eligible for the incentive. 
B. For Employees who select Independent Health Gold (Encompass A) 
Plan or Community Blue Option 1, the incentive for this selection 
will be $750 per year pro-rated in 1997 only. 
1. The premium base for these plans have been set at $370 per month 
Family Plan and $130 per month Individual Plan. For each increase 
in premium of $25 above the base, the incentive of $750 will be 
reduced in $25 increments. 
C. Buy-Out- Employees who have coverage through their spouse and 
cancel health care coverage with the City will be eligible for a 
One Thousand Five Hundred Dollars ($1500) incentive payable 
December 15th of each year. For the Year 1997 the incentive will be 
Pro-Rated. 
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1. This provision does not apply to spouses who are both employed 
by the City. 
2. In the event an employee requests a return to one of the City 
Health Care Plans during the calendar year, the full month(s) in 
which the employee was not participating will be charged against 
the incentive payable December 15th for that year. There will be no 
compounding of the Health Care Incentive and the Buy Out 
Incentive. 
3. The window period for health care option selection will be 
during the month of August for the following year. 
D. New Employees - will not be eligible for the Traditional 
Alternative Blue Cross/Blue Shield Plan. 
1. New Employees are defined as individuals who are hired after the 
signing date of this Agreement. Excluded in this definition are all 
former employees who are either on lay-off status and recalled from 
lay-off or civil service preferred list, provided, they have not 
exercised their right of refusal or the recall/preferred list has 
not expired, they quit or terminated their employment regardless of 
the reason. 
New Employees - May elect to participate in one of the available 
City's Sponsored Health Care options, however, the following 
schedule will apply: 
1. The first six (6) months of employment the employee will be 
responsible for 100 % of the premium cost per month. 
2. Commencing on the seventh (7th) month of employment, the 
employee and the City will share the premium cost at the rate of 
80% by the City and 20% by the employee. This rate will remain in 
ef fect for the remainder of the employee's employment with the 
City. 
a. The premium cost will be deducted bi-weekly through payroll 
deductions commencing with the first pay. 
3. New Employees as defined above shall not be eligible to receive 
the incentive. 
E. This incentive program will terminate at the expiration date of 
this Agreement. 
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F. The City's Sponsored Traditional Health Care Plan will feature 
the following benefits: 
Hospital 42/43 
Medical 60/61 
Medical Deductible $ 50 
Prescription Drug Rider - $ 1.00 Generic; $5 Brand Name; 
No Co - Pay for Maintenance Drugs 
Dependent Children to Age 23 
Psychiatric Care 
Ambulatory Care 
Chiropractic Maximum $500.00 
Pre Care Plus 
Out of Area Benefits 
Annual Routine Physical $10 Co - pay 
G. Current employee(s) who elect to participate in the Blue Cross 
Blue Shield Traditional Alternative Plan may do so during the month 
of August. 
The Plan will provide the following coverage:
 
Blue Cross Hospital 42/43
 
Blue Cross Medical 60/61
 
Major Medical $100 Deductible
 
Prescription $5 Co-Pay
 
Rider 8 Dependents to Age 23
 
Rider 22 Ambulatory Care
 
Rider 45 Cosmetic Surgery
 
Rider 46 Pre-Care Plus
 
Rider 48 Out-of-Area Benefit
 
Riders which have either been eliminated or reduced from the Blue
 
Cross Blue Shield Traditional Alternative Plan are:
 
Major Medical from $ 50 to $ 100; reduced
 
Prescription Co-pay from $3 to $5 reduced
 
Chiropractic eliminated
 
Psychiatric Care eliminated.
 
The premium cost for this alternative Blue Cross Blue Shield Plan
 
is $570 per month family and $256 per month individual Plans.
 
The City will pay 100% of the premium to a maximum of $630 per
 
month family and 280 per month individual. The employee will be
 
responsible for the increase in premiums above these caps at 100%.
 
Example:
 
$570/month City pays 100%
 
$630/month City pays 100%
 
$680/month City pays 100% up to $630 the employee is responsible
 
for the difference in this case $50 out of pocket through payroll
 
deduction.
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1. There will be a special window for employees who select Blue 
Cross Blue Shield Traditional Alternative Plan. This window will be 
opened for a period of thirty (30) days from the date the City 
receives notification of the rate increase from Blue Cross Blue 
Shield. 
At the close of this window, employee (s) who remain in the Blue 
Cross Blue Shield Traditional Alternative Plan will do so until the 
next August window. There will be no exceptions. 
REOPENER: 
In an effort to continually monitor the cost and the benefit levels 
of health care during the term of the Agreement, either party may 
serve the other with thirty (30) days written notice for the sole 
purpose of reopening the contract for further negotiations limited 
to health care. During such negotiations, all Articles covering 
health care benefits shall remain in effect until new terms are 
mutually agreed upon. If the parties cannot agree, the issue may be 
submitted to an independent mediator chosen by the parties in an 
attempt to reach a resolution. 

ATTPOfINT 4 
CITY OF NIAGARA FALLS 
NEW YORK 
JANUARY 22, 1998 
TO:	 Anthony C. Fera, Sr. 
Superintendent of Police 
FROM:	 David Fabrizio 
Personnel Director 
smJ:	 CANINE OFFICERS (2) 
NEW POSITIONS IN THE POLICE DEPAR'IMENT 
This letter will serve to set forth the terms of the agreement that 
was reached between the Niagara Falls Police Department and the 
Niagara Falls Police Club, Inc. relative to the above-captioned 
matter. 
A police officer, assigned to canine duty, shall be paid the sum. of 
two (2) hours per week, at a straight time rate, for the care and 
maintenance of the canine dog assigned to him. 
The City will pay all food and medical expenses for the dog. 
With respect to the boarding and kenneling of the canine, the City 
will be responsible for such kenneling at a kennel selected by the 
Department when the canine Officer is on authorized leave of one 
week or longer, or is out -of -town. This leave shall include 
military leave of one week or longer. 
Should the canine dog become non-functional for any reason, the 
can; De Officer, with the approval of the Superintendent of Police, 
may have the option of keeping the dog, provided the Officer 
reimburses the City for the cost of the dog pursuant to the 
following schedule: 
After the end of the first year 100\' reimbursement to the City 
000 f1!:[: for the cost of the dog 
After the end of the second year 
; .' ~ ...~.: 
75\' n n 
After the end of the third year 50\' - n 00 n 
After the end of the fourth year 25\' .n . n 
After the end of the fifth year 
.·,W~C~
 
. ~IAGARA FALLS POLICE CLUB, INC. 
t"; .1' 
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INTEREST ARBITRATION AWARD 
1. Term of Award 
3 year term, commencing 1/1/97 and ending 12/31/99. 
2. Wages 
3% effective 1/1/97
 
3% effective 1/1/98
 
4% effective 1/1/99
 
3. Briefing Time 
Effective 10 calendar days from the Date of this Award, all 
bargaining unit members shall be paid for 15 minutes prior 
to the commencement of each shift; to be paid at the rate of 
time and one-half and only paid for actual days worked. 
4. Vacation Cash Conversion 
Effective 8/1/98, a bargaining unit member may request 
vacation cash conversion during the month of August of the 
preceding year. 
A bargaining unit member may convert into cash up to two (2) 
weeks of vacation time provided the employee uses the same 
number of weeks (subject to maximum of 2) for which he/she 
is requesting conversion. 
If a bargaining unit member converts vacation time into cash 
and subsequently does not take the equal amount of time off 
in actual vacation, he/she will not be able to carryover 
those weeks into the next year. 
Vacation cash conversion will be paid during the month of 
July. 
5. Vacation Accumulation 
Effective on the Date of this Award, an employee may 
accumulate a maximum of sixteen (16) weeks of unused 
vacation time. 
Section 9.03 of the Agreement shall be so amended. 
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6. Uniform Allowance 
Effective 1/1/98, in January of each year, in addition to 
the uniform allowance of $500 per year provided pursuant to 
Section 6.14 of the Agreement, all uniformed personnel shall 
be given a $200 line of credit each, to be used for the 
purchase of uniforms. 
Section 6.14 of the Agreement shall be so amended. 
7. Exchange of Work Days 
Effective 10 calendar days from the Date of this Award, a 
bargaining unit member shall be permitted to exchange or 
swap days off with other members assigned to the same shift, 
with the approval of the Shift Commander. Such approval 
shall not be unreasonably withheld. Further, this exchange 
or swap shall not result in overtime, additional time off or 
any additional compensation. 
8. Payment of Sick Leave Upon Separation From Service 
Effective on the Date of this Award, Section 9.08(A) of the 
Agreement is amended to replace the sliding scale of 20%, 
40% and 60% with a flat 50% rate at time of termination of 
service. There is no cap on the maximum number of sick 
leave days which can be paid upon termination of service. 
9. Jury Duty 
Effective on the Date of this Award, when a bargaining unit 
member is summoned to report for jury duty, the officer will 
be excused from work with pay. The officer who reports for 
jury duty shall not be required to work for the eight (8) 
hours prior to the beginning of jury duty and for the eight 
(8) hours after the jury service. All jury service per diem 
fees shall be remitted to the City. 
10. Additional Compensation for Detectives 
Effective 1/1/98, the additional annual compensation of $750 
paid to officers assigned to the Criminal Investigation 
Division (CID) and the Criminal Intelligence Unit (CIU) as 
detectives, shall be paid as a lump sum payment in January 
of each year. No other change is made to detective stipend 
which is provided under Section 6.13(2) of the Agreement. 
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11.	 Honor Guard 
Bargaining unit members who serve on the Honor Guard Detail 
and perform services while off duty shall receive 
compensatory time at the rate of time and one-half for such 
services performed. 
12.	 Health Insurance 
The City's Health Insurance Proposal dated 6/23/97 is 
adopted, subject to the following modifications: 
A.	 For new employees hired on or after the Date of the 
Award: 
1. For the first six (6) months of employment, he/she 
will be required to pay 25% of the monthly health 
insurance premium. No contributio"n will be required 
after the completion of six (6) months of employment. 
2. The current Blue Cross/Blue Shield Traditional Plan 
and the Traditional Alternative Plan will not be 
available. 
3. Available health insurance options are the City 
Sponsored	 Traditional Plan, the City Sponsored PPO 
(HMO) Plan, Choice Care Plan, Independent Health Gold 
Plan and the Community Blue Option 1 Plan. 
B. For employees hired before the uate of the Award: 
1. May elect to remain in the current Blue Cross/Blue 
Shield Traditional Plan but will be required to pay 15% 
of the monthly health insurance premium. 
13.	 Preparation of 1997-99 Agreement 
The 1995-96 Agreement shall be amended to reflect the terms 
of this Interest Arbi~ration Award and shall be reproduced 
as the 1997-99 Agreement, for distribution to all interested 
parties. 
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14. Remaining Issues 
All other term~ of the 1995-96 Agreement are continued 
unles5 mod~fied herein. Any proposals and/or items other 
than those specifically modified by this Award are hereby 
rejected. 
S-fb /iJ-

Date
 
Of A.ward
 
Concur .J/~r 
WILLIAM C. CASO Date 
Employee Organization Panel Member 
CO!lcur 

